SPEAKING OUT

“What do we have to do now to build our union for the future?”

Tim Furlong
Local 102
Pennsylvania
“We have to find a way to get younger members involved and to understand the importance of the union and that we are their friend and not the company. A lot of these guys have been brainwashed and they are afraid to speak out against the company. The thing that helped me come along was the old guys reached out to me and brought me along and said ‘here’s what we can do for you.’ They looked out for me when I was afraid to speak up. Then I realized that it’s ok to speak up. We need to reach out to the young guys the same way and maybe push them a little bit and tell them, ‘hey, you can’t let the company get away with that and here’s what you have to do.’”

Prudencia Williams
Local 1-2
New York
“I feel there should be more communication with members, between stewards, officers and even management. Sometimes people come to me and I have to run to find answers. I don’t have a problem doing that, but it helps if information is available so that when they come to me I can give an answer.”

Dan Kunzman
Local 270
Ohio
“We need to give our members the tools to keep their personal house in order. Learn how to achieve work/life balance. Being at a nuclear power plant we run into issues where the plant shuts down and I was leaving and 10 minutes later I’m on a 12-hour night shift for the foreseeable future with only one day off a week. That puts a lot of toll on your family. 

“I talk to the guys and we discuss things like family life and how to make the time you spend with your family count and not give it all to work. As a union leader I do preach to my guys about short-sighted decisions and not selling your soul for money, that there are a lot of things in our contract that we fought for that don’t necessarily financially pay in the short run but in the long term are very beneficial for you and your family.”

Craig Connolly
Local 369
Massachusetts
“We need to continue to protect and enhance wages, benefits and working conditions for our members, as well as involving and educating our young members about unions. We need to encourage our young members to get involved because they are the future. I was very fortunate coming up, I had some great guys take me under their wings. I had a mentor say to me, ‘Kid if you want to be a good union guy then you need to know your job and do your job.’”

Austin Swenglish
Local 433
Pennsylvania
“We must explain all of the sacrifices that were made to win all of the articles and provisions in our contracts. The union fought for these, they weren’t given by the company. Then we must carry this message to anyone who’s not union to show them the union way is the better way!”

Ann Durham
Local 175
Ohio
“We need to get good young people in the field involved. They are the next generation and we need to focus on them. Bring them in; teach them the job and the safety that goes with the job. Push for women to come in because women really get out there and work hard. I tell new members how important the union is. It will protect you and protect your job.”

Tremere Grant
Local 335
Missouri
“Continue to grow and connect with one another and get involved with the youth and women’s caucuses to develop leaders moving forward. I’m a young local vice president and I’m trying to get as many young people involved as I can. I explain that everybody has a voice and opportunity to be what you can be in the union. I always invite and implore women to step up and into their positions. I currently have a woman as a chief shop steward and we have designated areas for women to grow with opportunities in our union. Developing young workers and women and giving them opportunities is key.”
