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On behalf of the UWUA Officers and
Executive Board, we welcome delegates
and guests to our historic 30th Con-
stitutional Convention. This year we
come together with added purpose and
resolve. As we celebrate our 70th an-
niversary, we know the struggle ahead
to improve our lives, and those of our
families, our communities, and our
country, will not be easy.

The power of those who seek to take
away what we, and the entire labor
movement, have accomplished must be
confronted. There is no union better
positioned to do that than the UWUA.
Our members deliver the essentials of
life — water, gas, and electricity — to
the American public. Our primary goal
is to make things work better for our
members. We also know that when
things go well for utility workers, they
also go well for everyone else. It's that
simple.

Our coming together couldn’t happen
at a more important time. We are on
the cusp of what will either be a revival
of the values and beliefs that made our
union, the middle class, and our coun-
try great, or the continued decay of our
workplaces and the underdevelopment
of our nation.

That's why we chose the theme for
this year’s historic convention. Now is
the time to Reclaim, Retrain, Repower,
and Repair America!

Opver the next four days we will meet,
discuss, and vote on the direction our
union will take for the next four years.
One thing is certain, as we enter our
eighth decade, we are more unified than
ever. That makes it possible to defend
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the gains our members have made, win
further improvements, and bring the
benefits of union membership to more
workers,

We are also at the decision-making
table as never before, having our say in
the communities we serve, in the state
houses, and in the White House.

Through the hard work of our
members, their locals, and the National
Union, we are building the founda-
tion for future utility
workers to succeed.
The work of our
union since the last
convention is included
in the pages of this
Officers Report. You
can see that we are
more than holding
our own against some
of the most powerful corporations in
the world. We are on the front line of
the battle to preserve good jobs and
America’s middle class. Our work helps
determine the future course of our
nation. When we succeed, everyone
benefits.

We have said many times before;
the UWUA of the 21st Century must
be fundamentally different than the
UWUA of the 20th Century. This is a
changing wotld and we must reinvent
our union with bold new strategies
and initiatives. That's why we continu-
ally search for opportunities to engage
more members, their families, and our
retirees in the affairs of the union.

This year’s convention will include a
number of firsts that are designed to
grow the power of our members and

our union. Our young members will be
featured presenters. Every day, Young
Workers Initiative Committee members
will take center stage to present their
successes in activating younger mem-
bers and building community support
for the labor movement.

There will also be a first-ever women’s
caucus. As women take on a greater
role in our union and our industries,
we will develop a road map to address
issues that impact
women, encourage
them to become
active as members
and officers, and
engage women in
the workplace.

Also new at this
year’s convention
is the 2015 Utility
Worker Heroes Recognition. Utility
workers are first responders, performing
heroic acts. We will honor that.

In addition, the support work of our
retired members will be featured at the
convention. Workers may retire from
their jobs, but they need never retire
from the union!

Each of these additions to the conven-
tion are designed to increase our ability
to fight for our members, improve their
lives, and move our union forward to be
better able to face the challenges of the
future.

The founders of our union built a
powerful, democratic organization. As
we participate in our 30th Constitu-
tional Convention, let’s celebrate our
history and chart a path to the future.
Let’s roll up our sleeves and get to work!
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Organizing

“ORGANIZING IS OUR FUTURE"’
"l ﬂ’

-“'-

“Organizing is our Future” has been
adopted and utilized in many orga-
nizing campaigns throughout the
country. In today’s environment of
anti-union employers and political at-
tacks on unions and working families,
the UWUA is working tirelessly in
organizing and working on behalf of

working families.

Utility Industry

Prior to 1996, the utility industry was
highly organized. In the electric and
gas industries, more than 50% of all
workers were unionized. The high

union density in the utility industry
gave the UWUA the ability to negoti-
ate high wages and benefits for all of
our members,

Since 1996, deregulation, restructur-
ing, and changes in the utility industry
have lowered union density in the in-
dustry by more than 20%. Our strength
at the bargaining table and our ability
to pay for health care and higher utility
rates have all come under attack.

In an effort to fight to protect our
members, the UWUA initiated an
innovative and aggressive organizing
approach. Since the last Constitutional
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electric workers, natural gas workers,
water workers, sewer workers, nuclear
workers, contractors, and public and
private sector workers.

Since the last Constitutional Con-
vention four years ago, the UWUA
has brought in more than 3,000 new
members.

Organizing Activities and Campaigns
The UWUA, over the past four years,

has committed its resources to many
workers that have expressed inter-

est in joining the UWUA. This has
required a substantial investment in
both economic resources and expertise
because organizing campaigns are often
painstaking and methodical, in that it
could take months, sometimes years,
before the efforts of a campaign take
root. Even with sophisticated deploy-

ment, there is no guarantee that the

Convention, the UWUA has intensi- efforts will be a success. That’s because
fied organizing efforts to establish union employers run anti-union campaigns,
representation where workers have been which range from making empty prom-
denied this right, and has pursued affili- ises, to hiring union-busters, using fear
ations with independent unions. and coercion, to using the broken legal
The UWUA targeted clerical, techni- system to delay elections and to drag
cal and professional employees who their feet on first contract negotiations.
have traditionally not been organized,
and began the process of educating Organizing Utility Contractors
them on the importance of a collective Local 609 represents workers from six
bargaining agreement and the impor- (6) different construction companies
tance of joining the UWUA, a profes- throughout the US: Northern Pipeline
sional organization. The UWUA has Construction Company, Grid One,
set up numerous meetings with our Corix, Khafra, Deerpath (Scope Set-
locals who represent call center workers, vices) and ].D. Covely Inc.
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UWUA Executive Board Region |
Organizing Activities

UNITED WATER, DE
Clerical
Local 584

Greg S. Adams NORTHERN PIPELINE CONSTRUCTION
President COMPANY, MA
Local 175 Local 609

SOUTHERN CONNETICUT GAS, CT
Dispatchers
Local 470

TRAFFIC PLAN, NJ

Local 409
James W. Anderson
President J.D. COVELY, INC, NJ
Local 600 Loca| 609
EMERA, R
Local B310
NATIONAL GRID, MA
Cable Company
Nicholas J. Local B330
Caracappa
President EVERSOURCE (NSTAR), MA
Local 393 Local 369
Region II
Organizing Activities

LAKELAND ELECTRIC, FL
Electric System Operators
Local 604

sl iehisties PLEASANT HILLS BOROUGH, PA

President
T G0 Local 433
ALLEGHENY COUNTY SANITARY AUTHORITY, PA
Local 433
GRID ONE, PA
Local 609
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KHAFRA, PA
Local 609

CORIX UTILITIES, PA
Local 609

Region Il
Organizing Activities

FIRST ENERGY HARRISON POWER PLANT, WV

Local 304

After years of a hard fought battle Local 304
was successful in getting a first contract

negotiated.

FIRST ENERGY, OH
Collectors
Local 118

THE POTOMAC EDISON COMPANY,
PETERSBURG, WV
Local 102

NORTHERN PIPELINE CONSTRUCTION
COMPANY, TX
Local 609

NORTHERN PIPELINE CONSTRUCTION
COMPANY, OK
Local 609

CANTON TOWNSHIP, OH
Local 605

Region IV
Organizing Activities
ENTERGY, PALISADES, M

Technical Workers
Local 150

DTE ENERGY, Ml
Call Center
Local 223

BARTLETT NUCLEAR, INC, Ml
Local 223

UTILITY POLE TECHNOLOGIES, INC, IL
Local 18007

HOLLAND BOARD OF PUBLIC WORKS, Ml
Local 610

Region V
Organizing Activities

MINORITY CONTRACTORS, CA
Local 246

SOUTHERN CALIFORNIA GAS COMPANY, CA
Local 132

Southern California Gas workers are organized
under a unique joint certification between the
UWUA and International Chemical/UFCW, per-
mitting them to join a union.

Organizing Department/Volunteer
Member Organizers

The UWUA National Organizing Depart-
ment consists of National UWUA Director
of Organizing Bob Houser and National
Organizer Larry Kelley.

Through the volunteer member organiz-
ing training, the UWUA trained the Young
Workers Initiative Committee members to
serve as the centerpiece of the UWUA’s orga-
nizing strategy, by continuing to create a core
of volunteer member organizers from local
affiliates throughout the country. Volunteer
member organizers are dispatched to various
organizing drives within their region. The
UWUA plans to continue to hold more train-
ing classes and expand its core organizers.
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UWUA Executive Board

Patrick M. Dillon
President

Michigan State Utility
Workers Council

Daniel Dominguez
Business Manager
Local 246

Arturo Frias
Local 132

Richard D. Harkins
Vice President
Local 223

Negotiating Neutrality, Access to the
Property and Card Check Agreement

With all the mergers and acquisitions the
UWUA is experiencing in the Utility Indus-
try, it is critical that the UWUA negotiate
successor language, access to the property
and neutrality agreements. The UWUA has
put together a historical program which will
require local unions and national staff to
propose neutrality, access to the property and
card check language at every contract negotia-
tions, every intervention, and every time an
employer asks the UWUA National or locals
for assistance. These types of agreements have

helped the UWUA organize.

New Local Unions Chartered

In the four years since the last convention, the
UWUA issued two new charters. During the
same period, some charters were withdrawn
as the result of mergers of local unions, thus
bringing the number of chartered local unions
at the start of the 2015 convention to 206.

Membership Status
The UWUA is pleased that its efforts to slow

down the loss of members due to deregula-
tion, downsizing and other utility companies’
attempts to deplete our work force have been
successful.

Summary
In summary, the UWUA pursued many

organizing targets and was very successful in a
high percentage of those. Through afliliations
and organizing the unorganized, the UWUA
has made a firm commitment to continue to
increase our membership. The UWUA orga-
nizing activities will continue in a significant
way to strengthen our ability to negotiate the
best wages and benefits possible for our mem-

bership. BE WISE, ORGANIZE!

10 |
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Political Action

2015 Convention Political Action Report

The political scene for workers in utili-
ties has been rocky.

The war on workers carried out by
anti-labor politicians has reached new,
harsh levels of destruction for our rights
and livelihoods. But we have fought
back, and will continue to do so.

2011

The last convention in 2011 saw the
attack on labor already in progress
in a number of states. This fight has
expanded, with the arrival of new state
legislators and governors sworn to push
anti-union measures, including “right-
to-work” laws and cutbacks aimed at
wages, benefits, and pensions. The
2010 midterm elections saw the spread
of extremist Republicans to office in
Ohio, Pennsylvania, Michigan, Indiana,
and Wisconsin, among others. Since
then, they have claimed more state and
federal seats, including the governor-
ship of Illinois.

None of these newly elected Republi-
cans made their anti-worker/anti-union

. Getting Billio

il in Exec
Millions In
pay & enefit Cuts for Wo.

agenda known during their election
campaigns. But, it was the first order of
business for many of them in the new
legislative session that began in 2011.
Within days of the UWUA Convention
adjournment, Wisconsin's Act 10 came
into effect, gutting public sector labor

EMPRAGSOCALGAS

ns from Ratepayers

utive Bonuses
rﬁ.ers

law in that state. It was signed into law
by Republican Governor Scott Walker
on March 11.

This was quickly followed in Ohio
by State Senate Bill 5, signed into law
on March 31 by Republican Governor
John Kasich. Because Ohio voters can
petition to put legislation on a ballot ref-
erendum, after the signing of SB-5, labor
unions across the state formed “We Are
Ohio,” a labor coalition that set out to
repeal SB-5 and protect public workers’
right to strike and bargain contracts. On
June 29, 2011, the same day Wisconsin’s
Act 10 became effective,“We Are Ohio”
delivered a record-breaking 1,298,301
signatures to the Ohio Secretary of
State, effectively placing SB-5 on the

30th Constitutional Convention |
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UWUA Executive Board

Keith Holmes
President
Local 686

Daniel Hurley
President
Local 369

David Leonardi
Local 369

Nancy L. Logan
Local 132

November ballot. Ohioans voted by a
62-38 percent margin against SB-5. The
Ohio UWUA locals and their members
were there, as an active part of
“We Are Ohio.”

Alsoin 2011, UWUA and
Local 132 lobbied hard for utility reform
in California. State Senate Bill 705 was
proposed in response to the 2010 San
Bruno gas pipeline explosion. SB-705
declares that safety must be a utility
priority as a matter of state policy. The
bill authorizes additional revenue to
increase staffing levels for safety related
activities, while giving assurances to
consumers that these funds will actually
be spent for safety. It was signed into law
on October 7, 2011.

2012

Taking our cue from the success of
“We Are Ohio,” UWUA increased
member involvement in the politi-

cal arena. The 2012 UWUA regional
conferences focused on political educa-
tion and activism, while providing

local union leadership with the tools to
effectively represent the membership
on the shop floor and the bargaining
table. The UWUA endorsed a number
of labor-friendly candidates, with some
success, including Elizabeth Warren for
the U.S. Senate representing Massa-
chusetts, and Sherrod Brown'’s return
to the U.S. Senate from Ohio.

In early 2012, working men and
women from across Michigan gathered
at the state capitol to formally launch
the “Protect Our Jobs” campaign. Grass-
roots volunteers, including UWUA
members, gathered signatures to place
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a constitutional amendment on the
November ballot to protect collective
bargaining rights and strengthen the
middle class. After collecting more than
750,000 signatures, more than double
the number needed, the Protect Work-
ing Families proposal made it onto the
November ballot. However, with a larger
than normal number of ballot proposals
before them, Michigan voters rejected all
proposed amendments to the constitu-
tion. On the plus side, our efforts to
re-elect President Obama and Sena-

tor Debbie Stabenow were reflected in
Michigan voters’ choices.

Immediately, the state’s “lame duck”
legislature rammed through “right-
to-work” legislation, attacking both
public and private workers' right to
representation. Although the legislature
managed the votes to pass the legisla-
tion, they couldn't muster the vote
necessary to pass with immediate effect.

Then, in 2012, Indiana’s and Michigan’s
Republican-controlled legislatures pushed

through new anti-union laws in 2012, be-
coming the 23rd and 24th “right-to-work”
states, respectively. As in all such legisla-
tion, union power is undermined, giving
management a permanent upper hand in

all dealings with their employees.

2013 and 2014

The UWUA took part in several
“Listening Sessions” held by the Envi-
ronmental Protection Agency in 2013.
The EPA sought input from the general
public and various stakeholders, regard-
ing future federal guidelines for reducing
carbon emissions from existing power
plants. The UWUA vigorously voiced
concern, verbally and in writing, over any
plan that would cause the widespread
shut-down of coal-fired power plants
resulting in job loss, system reliability
concerns, and market manipulation.

30th Constitutional Convention |
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UWUA Executive Board

Russell J. Mazzola
President
Local G555

Frank J.
Meznarich Sr.
President

Local 270
a:

Richard Passarelli
Business Manager
Local 18007

Anthony Pedagna
Senior Business Agent
Local 1-2

Regional “Victory Conferences” in
2014 offered members more political
education in response to the growing
fight. The focus was growing income in-
equality, legislative attacks, and the need
to support labor-friendly candidates.
Members were urged to play an active
role in getting those candidates elected
by volunteering for “labor walks” and
phone banks. Workshops in labor his-
tory and labor law added to the prepara-
tion for the fights ahead.

2014 also saw the passage of Cali-
fornia Senate Bill 1371, directing the
State Public Utilities Commission and
the California Air Resources Board to
develop a comprehensive leak detection
and repair policy for natural gas utilities.
The goal is reducing pipeline emissions
of noxious gases. UWUA and Local 132
lobbied hard, and the bill was signed
into law by Governor Jerry Brown in
September. New studies have shown
that methane, the primary component
of natural gas, is a potent greenhouse
gas — as much as 80 times more dam-
aging to our atmosphere than carbon
dioxide. Furthermore, in the wake of
the disastrous pipeline failures in recent
years, improving the safety of our natural
gas distribution system remains a high
priority. By reducing leaks and defects
in our gas pipeline system, SB 1371
addresses two urgent public concerns —
public safety and global warming,

In New York, UWUA Local 1-2
pushed for State Senate Bill 6619, which
prohibits all gas and electric utilities
from closing or moving call centers
or other facilities providing customer
assistance, without first notifying the

30th Constitutional Convention



NYS Public Service Commission. It
also requires the Commission to hold
public hearings on the closure or mov-
ing of any call centers. It was signed into

law by Governor Andrew Cuomo on
December 17, 2014.

Education, Federal Energy Regulatory
Commission, and Office of Management
and Budget, to name a few. These meet-
ings and input have more recently taken
up the proposed Clean Power Plan,
Ozone Standards, and other environ-
mental legislation. We promote

the development and commer-
cial usage of Carbon Capture
Sequestration in response to the
Clean Power Plan.

The UWUA joined the
BlueGreen Alliance (BGA) in
2009. Established in 2006 by the
United Steelworkers Union and
the Sierra Club, the BGA is now
a national partnership of ten la-
bor unions and five environmen-
tal organizations representing
some 14 million people. BGA
designs public policy, advocates
for practical solutions, and facili-
tates dialogue between environ-

mentalists, union members, and

Jobs and the Environment
The UWUA is actively involved in

two coalitions concerned with green
jobs and working for the environment:
Unions for Jobs and Environmental
Progress (UJEP) and BlueGreen Alli-
ance.

UJEP is an independent association
of national and international labor
unions that represents more than 3.2
million workers in electric power, rail
transportation, coal mining, construc-

tion and other energy related industries.

Our action within UJEP has included,
but is not limited to, high level meet-

ings with the U.S. EPA, Department of

others. UWUA has appeared
at a number of venues and panels with
BGA partners, providing commentary
on environmental policy, as it affects
displaced workers and impacted com-
munities.

The BGA works to expand the
number and quality of jobs in the green
economy. It advocates for workers’
rights around issues such as the right
to join a union, and health and safety.
BGA speaks out to change unfair trade
agreements by adding binding labor and
environmental standards.

BGA also works to improve public
health by reducing toxins in the work-
places and communities. The Alliance’s

30th Constitutional Convention |
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UWUA Executive Board core belief is that workers should not be
forced to choose between either decent
jobs or a clean environment -- both can
and must be accomplished. Economic
disparity and environmental degradation

are two heads of the same coin.

Charlies D. Since 2011, the UWUA, working with
Rittenhouse

the BGA and its partner organizations,
Local 69

has taken on these efforts:

® Developing policies for market drivers,
financing and research and develop-
ment of Carbon Capture and Storage
(CCS) technologies for large scale util-
ity and manufacturing application as
a part of a way to ensure longevity for

sz sl fossil fuel power plants while address-

Vice President . . . . ..

ing climate impacting emissions.

Local 1-2

® Testifying at congressional briefings in
support of a National Infrastructure
Bank Bill to finance large infrastruc-
ture projects on a national and state
level by leveraging public and private
financing to put Americans back to
work, grow decent jobs, improve the

James Slevin o .
economy, and eliminate waste and inef-

President
Local 1.2 ficiency that contribute to environmen-
tal damage.
® In the wake of Hurricane Sandy and
the continuing drought conditions of
the American west, calling for building
more resilient communities to with-
stand and recover from the increasing
Michael P. Smith number and effects of severe weather
President and a changing climate, by focusing
Local 223 policies on Smart Investments, Modern

Infrastructure, Healthy Environments,
and Education and Collaboration.

® Advocating for improving the cur-
rent spent nuclear fuel management
policy by thinning out over-crowded

16 | 30th Constitutional Convention



cooling pools and ramping up more

dry cask storage at the nation’s nuclear
power plants.

Working to stop “Fast Track” Agree-
ments of free trade, specifically the
fast-tracking of the Trans-Pacific
Partnership Agreement (TPP),
which represents 38% of the total
world economic activity. Fast Track
authority by the Administration does
not provide full disclosure or debate
on the details of a free-trade agree-
ment. The UWUA and the BGA
partners have called for a “Fair Trade”
agreement instead of a“Free Trade”
agreement, to improve everyone’s
quality of life and raise standards
protecting workers, consumers, demo-
cratic processes and the environment.

Repair America is the effort of the
UWUA, the BGA and its partner or-
ganizations to fix our aging water and
wastewater systems, electrical grid,
natural gas distribution system, tran-

frastructure — the systems we rely on
every day for transportation, clean wa-
ter, energy, and to communicate with
each other — earned a“D+" from the
American Society of Civil Engineers.
The goal is to get Americans working
together again to build this backbone
of systems we rely on every day.

The UWUA, along with the
BlueGreen Alliance and the AFL-
CIQO, launched Repairing Our Cities’
Aging Pipelines (RECAP), an effort
to bring together the business, labor
and environmental communities to
modernize our natural gas pipeline
network and accelerate current efforts
to repair America’s natural gas distri-
bution pipelines. Tripling the current
rate of repair could create more than
200,000 new jobs in a decade, while
reducing methane emissions, which
have a much more rapid climate
change impact than carbon dioxide.

The UWUA calls for the establish-

ment of a Clean Energy Transition
Fund on a national scale to ensure that

sit systems, communication systems
and roads and bridges. Americas in-
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UWUA Executive Board

Robert K. Stahl
Senior Business Agent
Local 1-2

David A. Thompson
President
Local 111

Lisa M. Vella
Senior Business Agent
Local 1-2

Robert T. Whalen
President
Local 102

workers displaced from closing power
plants and affected fossil fuel extrac-
tion sites receive transition support,
including wages, benefits and retraining;
expand existing economic development
programs to enable communities to re-
spond to power plant closings or down-
scaling; and support climate resilient
infrastructure projects in communities
where plants are closing.

The BGA and its alliance organiza-
tions have stood up for UWUA mem-
bers by protesting the closure of two
power plants, (Mitchell and Hatsfield
Ferry Stations) and the lockout of Local
180 members by FirstEnergy.

In 2014, the UWUA and the BGA
supported Congressmen Peter Welch
(D-VT) and David McKinley (R-WV)
for their work on the Healthy Em-
ployee Loss Prevention Act. Train-
ing programs need to lead to quality
employment, matching or exceeding the
well paid jobs that have been lost. Pen-
sions and benefits of displaced workers
must be ensured.

The UWUA has provided inde-
pendent legislative action, testifying
on critical state and national issues,
including Clean Power Plan comments
in Washington, DC, and other listening
tour cities. We also continue to monitor
and provide input to FERC, RTOs, and
other venues. The UWUA focuses on
our members, families, and communi-
ties, and constantly advocates for safe,
reliable, affordable services.

2015 and Looking Ahead
The 2015 Convention is taking stock

of recent events in various states and
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preparing for the future. In particular,
Wisconsin Republican Governor Scott
Walker has led a Republican-controlled
legislature to intensify its assault on
working families. He signed into law
State Senate Bill 44, making Wisconsin,
an important industry center, the 25th
“right-to-work” state.

In response, the UWUA works with
local and state legislative friends in states
like Pennsylvania, which has generated
interest and action favoring UWUA
membership. Our input and influence
prompted PA Representative Pam Snyder
to introduce State House Bill 2030,
holding coal companies more accountable
for the effects of power plant closures.
Although the bill died at the end of the
session, Rep. Snyder is working with
UWUA to reintroduce it in the next ses-
sion, with a goal of bringing similar bills
forward across the country.

Unionized public sector employees
across the state are also under attack by
Republican legislators, who are push-
ing a “Pay Check Protection” act in the
State House that aims to eliminate dues
deduction. The bill has been opposed by
legislators from both parties. Ending dues
deduction for teachers and other public
sector employees is a first step to “right-
to-work” legislation. The UWUA is cur-
rently lobbying hard against these actions.

In 2015, for the first time in 80 years,
both chambers in the West Virginia
Legislature are controlled by Republicans.
This new state majority wasted no time
in launching a nationally coordinated
attack on unions and working families by
immediately introducing “right-to-work”
legislation. Organized labor mobilized

a unified, boots-on-the-ground effort,
which eventually finished off the bill
without action at the end of session.

On March 7,2015, UWUA Vice
President John Dufty joined AFL-CIO
President Rich Trumka, UMWA Presi-
dent Cecil Roberts, and other national
and statewide labor leaders and thou-
sands of West Virginia union members
to denounce RTW. The UWUA had a
strong presence at the rally, and vowed
to continue to pressure WV elected
officials.

The Michigan legislature is now con-
sidering bills to repeal prevailing wage
laws; preempt local governments from
establishing any ordinance that regulates
employer-employee relationships, living
wage or paid sick time that is better than
what is in state law; and requiring public
employee unions to recertify as the ex-
clusive bargaining agent every two years.

In New York State, legislation is now
pending to give “First Responder” status
to utility workers. Another bill would
defend worker safety by making an as-
sault on a utility worker a felony offense.

Ohio Senator Sherrod Brown intro-
duced the Healthy Families Act. Under
the proposal, companies with 15 or
more employees would be required to
allow workers to earn up to seven paid
sick days, while those with fewer than
15 employees would have to provide
up to seven unpaid sick days. This is
badly needed federal legislation, as many
Americans are currently forced to choose
between either going to work sick, or
losing a paycheck. Sen. Brown recog-
nizes this, and has always been strongly

endorsed by the UWUA.
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George Manoogian

Chief of Staff

Mark Brooks
Special Counsel to the
President

John Devlin
Safety Director

and Senior National
Representative,
Region 1

Ed Good
Legislative
Director

The UWUA took part in “Days of Ac-
tion” in several locales, writing, lobbying,
and promoting successful resolutions.
We joined many labor movement events,
from internal meetings to public gather-
ings. Our numerous seats on state feder-
ation boards, state commissions, Central
Labor Council leadership groups and
special committees, are indicative of our
contributions and influence in the labor
movement as a whole. The UWUA con-
tinues to provide leadership, insight and
action on the local, state and national
labor movement.

The UWUA will continue to be en-
gaged in the political arena for the good
of our members. We will do that by
educating the membership on the issues,
and which public officials are friends and
supporters of the working class. Our
victory conferences will continue to serve
as a vehicle for doing that. And, our
COPE fund is there to help those politi-
cians that pledge to help us. Our COPE
fund is made possible by contributions
from the membership. Information on
contributing to the UWUA COPE fund
can be found on the National website at

UWUA .net
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Regulatory Activities

PENNSYLVANIA

AMERICAN WATER

UWUA participates in state utility
commission proceedings and related
regulatory and legislative matters in
which our members’ vital interests — in-
cluding jobs, wages, safety and benefits —
are at stake. UWUA members interven-
tions reflect their firsthand knowledge of
utility operations.

Tennessee American Water Rate Case

The UWUA and Local 121 intervened
in a Tennessee Regulatory Authority
(TRA) proceeding concerning Tennes-
see American’s request for a nearly 15%
rate hike. At the proceeding, Senior Na-
tional Representative Jim Lewis testified
on behalf of the union. Then-company
President John Watson admitted that
the company was continuing to pay divi-
dends to its corporate parent, American

Water, even though Tennessee American
was failing to hire and retain sufficient
staff to provide safe and reliable service.
The UWUA urged that the company be
required to maintain or fill all 110 posi-
tions that the company claimed were
needed to provide adequate service.

In a final order on April 2012, the
TRA adopted most of the UWUA’s
recommendations, requiring that the
company either fill all 110 positions,
or provide information on when any
job vacancies would be filled. Unfortu-
nately, the company failed both to fill all
110 slots, and to provide an explanation
to the TRA as to when the positions
would be filled. The UWUA subse-
quently filed a motion with the TRA,
which led to an order that the company
provide information on when the posi-

tions would be filled.
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Layoffs at West Virginia American
Water Company

In May 2011, the UWUA and
Local 537 filed a complaint with the
West Virginia Public Service Commis-
sion, asking that it enjoin a threatened
layoft of 1/10th of the employee work-
force at the West Virginia American
Water Company. (The company put
blame on an adverse rate hike ruling is-
sued by the PSC several weeks eatlier, in
a case in which the UWUA and
Local 537 were intervenors.) Our com-
plaint asserted, based on the testimony
of a local member and the company’s
own assertions during the prior rate
case, that if the layoffs were imple-
mented, the company would no longer
be able to provide minimally adequate
service to its customers. In response,
the commission enjoined the layoffs on
an interim basis, and opened an investi-
gation into the impact of the layoffs on
the provision of safe and reliable service.
Following a trial, the commission kept
the injunction in place for the bulk of
the laid off employees, and for all of
those represented by the UWUA. The
commission found that those employ-
ees perform essential services, includ-
ing valve maintenance, meter reading,
and related functions, and ruled that
they were to remain on the job until at
least the completion of the company’s
next general rate case — and that their
positions could be eliminated only on a
proper showing by the company. The
commission rejected the company’s
argument that it should defer taking
action until there had been a more
definitive showing of harm, as the
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commission found that it need not wait
“until the facilities of a utility are so poor
that consumer complaints increase to
unprecedented levels or result in instances
of dangerous conditions or inadequate
service The commission found that

the “situation requires an extraordinary
remedy.” (We believe this is the only time
a state utility commission has seen fit to
enjoin layoffs at a utility.)

Consolidated Edison Gompany of
New York Summer 2012

In July 2012, and following the expira-
tion of its collective bargaining agreement
with UWUA Local 1-2, Consolidated
Edison Company of New York locked out
its roughly 8,000 union employees. The
company sought to continue operations
using its 5,000 managers, supplemented
with some 700 retirees and contrac-

tors. The lockout lasted for 27 days.

The UWUA and Local 1-2 filed a
petition with the New York State Public
Service Commission, asking it to inves-
tigate the quality, reliability, and safety
of the service Con Edison was providing
during the lockout. The UWUA asserted
that the company could not provide ac-
ceptable service absent the presence of
its in-house, skilled, union-represented
workforce. The petition was supported
by the testimony both of local members
and, indirectly, Con Edison personnel.

Following the filing of this request,
the PSC received responses and reply
pleadings from Con Edison and the lo-
cal. As the proceedings before the PSC
continued, New York Governor Cuomo
announced his intention to insert himself
into the negotiations directly. The Gov-

ernor subsequently met with both sides,
and assisted them in reaching agree-
ment on a new (and favorable) collective
bargaining agreement that resolved the
lockout.

UWUA Testimony as Part of Maryland
Investigation of Utility Resilience

In June 2012, the mid-Atlantic re-

gion suffered extensive and lengthy
power outages following the devastating
“derecho” storm. In response, then-
Maryland Governor Martin O’Malley
formed a task force to solicit recom-
mendations from experts as to how to
improve the resiliency and reliability

of the Maryland electric distribution
system. UWUA System Local 102
President Bob Whalen was invited

to provide testimony concerning the
restoration of service following major
storms. Bob offered recommendations
on workforce management, with a focus
on maintenance practices and related
staffing concerns. UWUA Counsel
Scott Strauss offered suggestions for
how the Maryland PSC investigates
workforce “graying” issues.

The ensuing report, issued in Septem-
ber 2012, recommended that the Mary-
land Public Service Commission com-
mence a proceeding to study the utilities’
human infrastructure. The report
explains that the task force “is concerned
that the data reveals a significant down-
turn in personnel per circuit mile over
the past decade [,]” and notes that“it
would be an appropriate line of inquiry
for the PSC to determine whether there
are sufficient personnel on the ground
to make the repairs necessary.” The task
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force recommended that the PSC
inquire into workforce “graying” issues,
to allow utilities to share best practices,
and if necessary, help facilitate further
regulatory or state and local govern-
ment actions.

Chesapeake Energy Purchase of
Eastern Shore Gas (Before the
Maryland Public Service
Commission)

In 2011, Chesapeake Energy proposed
to purchase the assets of Eastern
Shore Gas (ESG). The fourteen

(14) employees who form the opera-
tions staff of ESG were System Local
102 members. The acquisition could
not proceed absent Maryland Public
Service Commission approval. The
UWUA and System Local 102 inter-
vened in MPSC proceedings.

System Local 102 President Bob
Whalen expressed concern before the
Commission that the skilled ESG
workforce had not been informed
whether they would continue to be
employed once the proposed asset
acquisition had been completed. Bob
noted that, while Chesapeake intended
to convert the system from propane to
gas service, that transition would take
at least six years, and that, at least in
the meantime, it would be essential for
Chesapeake to retain the knowledge-
able and experienced ESG workforce.

A settlement was reached under
which Chesapeake extended fulltime
job offers to all fourteen (14) hourly
employees of ESG, contingent on the
close of the acquisition. Each of the
employees accepted the offer.
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UWUA Assessment of Service
Restoration Following Super Storm

In October 2012, Super Storm Sandy
devastated New York City, leaving
millions in the dark for several days
(or longer). New York Governor
Cuomo established the “Moreland
Commission”—a panel of individuals
tasked with evaluating the performance
of New YorK’s utilities in response to
the storm.

The UWUA and UWUA
Local 1-2 undertook their own assess-
ment of Con Edison’s performance,
and published their findings in a
whitepaper. It evaluated Con Edison’s
performance in restoring service, pro-
viding recommendations for actions to
minimize service disruptions following
future storms.

The whitepaper criticized Con
Edison’s performance on a number
of fronts. Key points raised by the
UWUA included:

o Con Edison appears to operate its

electric distribution system based
. . . A

on a policy of “run it until it fails,
meaning the company lacks suffi-
cient manpower to conduct needed
preemptive maintenance and related
repairs.

® At the time Hurricane Sandy hit
New York, Con Edison’s electric
distribution systems were weakened,
due in part to the company’s lockout
of its field and operations staff dur-
ing the summer of 2012.

® In restoring service post-Sandy, Con
Edison resorted to patchwork and
temporary repair arrangements that

it cannot now revisit and correct
due to documentation gaps, further
weakening the system.

The UWUA urged that Con Edison
be directed to address physical infra-
structure deficiencies on the company’s
system. With specific regard to human
infrastructure issues, the UWUA asked
that Con Edison be directed to propose
and support a baseline staffing level for
company operations, and thereafter be
obligated to staff at that level.

The Moreland Commission report,
issued in June 2013, contained several
references to the UWUA Whitepa-
per. The report included a recom-
mendation that the state’s utilities be
obligated to “review existing staffing
levels and evaluate the impact of an
aging workforce.”

Con Edison Rate Case
(Before the New York Public
Service Commission)

In early 2013, Con Edison filed for
approval of a substantial rate increase,
in part to fund improvements aimed at
making its system more resilient. The
UWUA and Local 1-2 participated
actively in this proceeding, submitting
testimony from both a local member
and an outside consultant. The union
focused on staffing deficiencies and
related concerns about the lack of
needed maintenance. The union also
highlighted the company’s overreliance
on contractors in lieu of in-house per-
sonnel, noting that they were generally
underqualified to perform the tasks
performed by the company’s in-house,
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experienced, and well-trained workforce.
After extensive hearings, the case

was settled in early 2014. Although

the company is not obligated to hire a

specific number of additional in-house

staff, there are some tangible benefits

that were achieved through participa-

tion in the proceeding:

® Senior company officials testified that
there would be additional hiring in
certain of the company’s service areas.

® While the settlement was pending
before the commission, the New
York PSC announced its intention
to hire an independent consultant
to conduct an audit of utility staff-
ing practices and the use of outside
contractors. The audit, to be com-
pleted in August 2015, will include
Con Edison and all of the other NY
IOUs. This appears to be the first
time a state commission has ordered
an audit focused on staffing practices
involving the use of in-house versus
contractor employees. Con Ed was
obligated to conduct its own study
of the cost-effectiveness of in-house
employees versus contractors. That
study was completed in February

2015.

West Virginia American Water
Company Rate

In December 2012, West Virginia
American filed a request with the West
Virginia PSC for approval of a rate
increase, and the UWUA and

Local 537 intervened in the proceed-
ing. The union raised several concerns
including that (1) the company contin-

26 | 30th Constitutional Convention



ues to be understaffed; (2) its lack of
manpower prevents employees from
performing essential valve maintenance,
flushing, and leak survey activities;

(3) there is evidence that the company’s
maintenance practices unnecessarily
increased capital expenditures (thereby
harming ratepayers); and (4) the com-
mission should continue requiring the
company to provide quarterly reports.

Immediately prior to the commence-
ment of the hearing, the parties to the
proceeding other than the UWUA
settled on terms that permitted the
company to raise rates, but failed to ad-
dress any of the union’s concerns. The
UWUA went forward with the
hearing, both presenting their witness
and cross-examining the company’s
president.

The commission ultimately approved
the settlement and rejected the union’s
concerns. However, while not ordered
to do so by the commission, the com-
pany has taken actions supportive of
the Union’s concerns—most notably by
hiring additional in-house staff.

As part of the settlement, the com-
mission (over the union’s objection)
relieved the company of the obliga-
tion to continue to submit quartetly
service quality reports. That directive
was reversed following the infamous
January 2014 chemical spill into the
Elk River, after which the company was
required to continue the reporting on
an indefinite basis.

Presentations on Aging
Workforce Issues

In November 2012, Michigan Gov-

ernor Rick Snyder announced he would
develop data to help the state manage
Michigan’s energy future. The state’s
Public Service Commission opened an
investigation to identify the information
needed by energy policy makers to make
good energy decisions.

In March 2013, the UWUA responded
by presenting comments to the PSC,
highlighting concerns over deteriorating
infrastructure and related staffing defi-
ciencies. The UWUA pointed out that
a“core component of reliable service is
a sufficient and sufficiently well-trained
utility workforce. Absent that workforce,
the physical systems will not perform as
required.” The union promised to provide
the commission with the results of a
detailed, internal assessment of utility
staffing levels.

In May 2013, the UWUA submitted
an update to the eatlier report, including

these findings:
® Michigan’s utilities are understaffed;

® Understaffing has adverse impacts on
the delivery of utility services, on the
growth of Michigan businesses, and on
the quality of the lives of both custom-
ers and workers; and

® Michigan’s utility workforce is aging
rapidly, and the UWUA members do
not perceive that utility employers are
doing nearly enough to ensure that
there will be a sufficient supply of ex-
perienced and well-trained workers to
operate Michigan’s utility infrastructure
and to deliver essential services.

The report noted that some UWUA
locals have experienced as much as a 50%
reduction in the size of the workforce, as
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compared with levels in the 1970’s and
1980’s. During this same multi-decade
time period, customer demands and the
overall workload facing Michigan utili-
ties has increased. The depleted utility
workforce has struggled to keep up with
completing essential day-to-day opera-
tion and maintenance activities, and
addressing occasional system emergen-
cies. Crew sizes have been reduced, and
preventive maintenance activities are
being curtailed.

Presentations to Michigan Legislators
on Energy Issues

In October 2013, the UWUA gave a
presentation to Michigan legislators at a
joint Michigan Republican and Demo-
cratic “lunch and learn.” It addressed the
aging utility workforce, and the need for
succession planning.

In 2015, we developed a“UWUA
Michigan Energy Platform” as part of
the legislative debate over energy legisla-
tion. It was provided to the Michigan
Democratic Energy Committee Chair,
and the Governort’s Energy Office. The
UWUA will testify before the Michigan
House Energy Committee on the issue
of reregulating Michigan’s utilities—i.e.,
returning Michigan to a fully regulated
state.

CGomments on Electric Choice Issues
On October 31,2013, the UWUA

provided comments to the Michigan
Public Service Commission on the
adoption of “Electric Choice” (open
access or deregulation of energy sup-
ply) in Michigan. The union’s recom-
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mendations included urging the PSC
to consider long-term stability, pre-
dictability and fairness when drafting
its final recommendations on utility
deregulation and customer choice. The
union advocated for a fully regulated
utility system as opposed to keeping the
choice cap at 10%, as the way to ensure
effective customer service quality stan-
dards, accessibility, investment and job
growth.

Assessment of Utility Performance
Following Ice Storm

In late December 2013, Michigan’s
Lower Peninsula experienced a severe
ice storm. An estimated 600,000 cus-
tomers of Consumers Energy Company
and DTE Electric Company lost power
for as long as eight days. The Michigan
PSC opened an investigation in early
January. As in the case of SuperStorm
Sandy, the UWUA responded by
surveying its members in locals af-
fected by the storm, conducted its own
assessment, and provided the results of
the survey in comments filed with the
commission.

The UWUA expressed concerns that
Consumers’ stafling strategies over the
past few years have hurt the condition
of the company’s distribution systems
prior to the arrival of the storm, and the
efficiency and timeliness of restoration
efforts. Failure to have sufficient in-
house staff affected the resiliency of the
distribution system immediately prior
to the storm, and the duration of the
service outages afterwards.

The vast majority of the personnel
used in the restoration effort were not

Consumers’ employees. The UWUA
estimated that only 14% of the line
crews and no forestry crews involved in
restoring service were in the direct em-
ploy of Consumers. Restoration efforts
involved a combination of contract labor
and mutual aid workers, Contractors
and mutual aid personnel have a place
in utility operations, but the large-scale
outsourcing of utility functions to non-
utility personnel should be of concern to
the commission.

In response to these concerns, the
commission issued an order in May
2014, in which it “urge[d]” the utilities
and the UWUA to “jointly consider the
union’s recommendation for an inde-
pendent audit regarding the adequacy
of current baseline staffing levels.” The
commission stated that any staffing dis-
cussion should start with the traditional
collective bargaining process, because
the utilities and the unions are well-
positioned to address (and experienced
in addressing) the issue of staffing levels.

FirstEnergy Plant Closure Issues

In July 2013, FirstEnergy (FE) an-
nounced its intention to close two
Pennsylvania coal-fired power stations:
Hatfield’s Ferry Power Station and
Mitchell Power Station. Together, the
plants have a total capacity of 2,080
MW, which represents roughly 10%
of FE's total generating capacity. The
closure was planned for October 2013.
The UWUA and System Local 102
objected to the closures as threatening
to utility system reliability. The union
pointed out that the closures would re-
sult in the termination of 380 employees

30th Constitutional Convention |



at the two plants, including 183 mem-
bers of UWUA System Local 102.

The UWUA challenged FirstEnergy’s
actions, both before the Pennsylvania
legislature (where Bob Whalen provided
testimony to a legislative committee
investigating the matter) and the Federal
Energy Regulatory Commission. The
UWUA urged FERC to open an investi-
gation into the propriety of FE's actions.
FE claimed that the plants were losing
money, but no evidence to that effect had
been presented.

The regional transmission organiza-
tion, Pennsylvania New Jersey Maryland
(PJM), which operates an electric grid
across thirteen states and the District of
Columbia, announced it could not close
the plants for several years due to reli-
ability concerns. But PJM subsequently
changed its mind, paving the way for FE
to proceed with its closure plans. FERC
refused to initiate an investigation.

Consolidated Edison Staffing Study
(Pending)

Con Edison complied with the obliga-
tion it assumed in the 2014 settlement
of its rate case by completing (in early
February 2015) a study of the cost ef-
fectiveness of using contractors, as
compared with in-house employees. As
expected, Con Edison found that its
continued retention of contractors in
lieu of permanent employees is cost-
effective. The study also states that

Con Edison “maintains a well-trained
and stable internal workforce (company
employees) to handle normal day-to-day
operations and maintenance of its energy
systems and to respond to emergencies.’

UWUA Local 1-2 has responded by
(1) requesting that Con Edison provide
data supporting the conclusions reached
in the study (including any cost-benefit
analyses); and (2) gathering data from
members concerning the use of contrac-
tor versus in-house resources. Those ef-
forts are ongoing. The local will prepare
its own assessment of Con Edison’s use
of contractors.

Legislative Advocacy Around Gas
Safety Issues

In California, the UWUA has pursued
an integrated strategy of legislation
and regulatory interventions concern-
ing the state’s natural gas utilities. The
Union'’s efforts have focused on the
development of preventive measures
in response to the September 2010
explosion and fire in San Bruno, CA,
which was caused by the rupture of a
high pressure transmission line owned
and operated by Pacific Gas & Electric
Company. In focusing on preventive
measures, the UWUA mandated a
legislative role in the process for the
workforce, such as developing a safety
plan, rather than leaving this to man-
agement.

m SB 705 Gas Safety
The UWUA was the co-sponsor and
co-source of SB 705, which was en-
acted in 2011, adding Cal. Pub. Util.
Code sections 961 and 963. This leg-
islation makes safety an over-arching
priority in the provision of utility gas
service, and implements a procedure
for identifying and minimizing gas
hazards before damage occurs. The
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law obligates gas utilities
to achieve and maintain
an adequate work force,
and requires robust and
ongoing involvement of
the utility workforce in
identifying and eliminat-
ing hazards.

m SB 1371 Leak Reduction
and Best Practices (add-
ing Cal. Pub. Util. Code
sections 975 and 977)

In 2014, the UWUA was
sponsor of and source

for SB 1371, in response
to public concern for the
safety of the gas util-

ity system, and for the
environmental implica-
tions of gas (methane)
leaks into the atmosphere.
It mandates an aggressive
leak reduction strategy
that reduces hazards and
methane emissions. It
requires identifying and
adopting best practices, and engaging
the utility workforce in developing
the leak reduction strategy.

Regulatory Proceedings Before the
California Public Utilities Commission

m Sempra Test Year 2012 General
Rate Case, A.10-12-005/006
California energy utilities file general
rate cases (GRC) every three years
before the California Public Utilities
Commission (CPUC). Their costs

and programs are reviewed, and base

rates are established to provide rev-

enues to support adequate service. The
UWUA intervened in Sempra’s Test
Year (TY) 2012 GRC, and raised
concerns about (1) workforce adequacy
after years of downsizing among rep-
resented operating and maintenance
employees; and (2) the resulting deg-
radation of service to the public. The
UWUA proposed adopting standards
for leak response, leak repair, service or-
der completion and call center respon-
siveness, based on restoring practices
in effect previously, but ended during
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deregulation. The UWUA proposed

workforce augmentations that would

place the utility in a position to meet
service reliability and adequacy stan-
dards. These proposals were based,
in part, on specific requirements and
hazard identifications in SB 705.

The utility opposed both the adop-
tion of standards and the workforce
augmentations, and the CPUC
rejected the union’s proposals. The
CPUC did, however, require the util-
ity to monitor and report on the leak
response and repair practices in the
next GRC.

The UWUA relied on testimony
of employee witnesses. In order to
overcome barriers to employee com-
munication stemming from fear of
retaliation and reprisal, the UWUA
asked the CPUC to issue a pre-

emptive order admonishing the utility

against any acts of retaliation. The
commission issued the requested
order.

Gas Safety Rulemaking, R.11-02-
019 (issued February 2011 and
on-going)

The CPUC’s primary response to
the San Bruno explosion led to a
rulemaking to transform the safety
culture and safety practices of the
California gas industry. The UWUA
has engaged in advocacy efforts relat-
ing to a number of the issue areas in
this proceeding:

Independent Panel Report/Safety
Culture Change — The CPUC con-
vened a blue-ribbon panel of outside
safety experts and utility execu-

tives (Independent Review Panel or
IRP) to make recommendations for
transforming utility practices and
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attitudes toward safety. The UWUA
commented on the IRP Report and
engaged in legislative and regulatory
advocacy to implement some of its
recommendations.

Gas Safety Plans and SB 705 Imple-
mentation = SB 705 established for
the first time an absolute priority for
safety in the gas industry. The focus
is prevention: a specific requirement
that gas utilities develop a safety
plan that identifies hazards, and
mitigates them, before they cause
injury and damage. Utilities created
and filed these plans in December
2012, subject to review and approval
by the CPUC. The UWUA made

a number of specific suggestions for
improvement, some adopted and
some rejected in the CPUC'’s ap-
proval order.

G0-112 Update — The CPUC has a
general regulation covering many
aspects of gas utility operation and
maintenance. After San Bruno, the
CPUC has attempted to update
this regulation, including adopting a
framework for grading and repairing
gas leaks. The UWUA has made

a number of proposals for improve-
ment. A decision approving the
updated regulation is pending.

Pipeline Safety Enhancement Plans -
The National Transportation Safety
Board highlighted the inability of
PG&E to document the status and
condition of its transmission pipe

in the San Bruno explosion. It was
unable to determine the appropriate
maximum operating pressure for the

pipe. The CPUC determined that all
California gas utilities face the same is-
sue, and responded by ordering them to
test or replace all transmission pipe for
which documentation is lacking. The
UWUA recommended enhanced
maintenance on undocumented pipe

in Southern California: more frequent
patrols and leak surveys; preventive
maintenance on valves; timelier repair of
exterior problems and cathodic protec-
tion.

Sempra Pipeline Safety Enhancement
Plan, A.11-11-002 (April 2012 and
on-going) — Issues involving South-

ern California Gas Company’s PSEP
were transferred to another docket in
2012. The UWUA participated in that
case, recommending enhanced mainte-
nance and opportunities for employees
and public participation in the decision-
making on PSEP projects, to enable full
implementation of safety concerns and
expedited cost recovery. The CPUC
issued a decision in May 2014, approv-
ing some of the enhanced maintenance
proposals and deferring issues of cost
recovery to subsequent proceedings.

Branch Office Closure, A.13-09-010 (Sep-
tember 2013 and on-going) — Southern
California Gas Company proposed to
reduce in-person service availability for
its customers by closing several com-

\

munity offices, and proposed closing ad
ditional offices without further CPUC
approvals. The UWUA worked with
consumer groups to oppose the closure,
and to propose providing all customers
with an opportunity for interacting with
their utility. A decision is pending.
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Sempra 2016 General Rate Case,
A.14-11-0003/004 (November 2014) -
The UWUA has indicated support
for Sempra rate revenue requests,
while negotiating to assure that rate
revenues are spent in ways that will
ensure compliance with safety and
service regulations, and company
policies and procedures. The UWUA
seeks properly sized workforces and
effective training programs, includ-
ing pre-employment skill acquisition,
classroom training, and field men-
toring and coaching by experienced
leads. The UWUA UMAP program
at Southern California Gas Company
is an element of the training proposal.
Service order completion improve-
ment remains a priority, with center-
ing on service connections (turn-ons)
and leak response.

SB 1371 Implementation, R.15-01-008
(January 2015) — SB 1371 requires the
CPUC to convene a proceeding to
develop a utility leak reduction strat-

egy. As sponsor of the legislation, the
UWUA is actively involved.

Federal Regulatory Activity Around
the EPA Clean Power Plan

As the U.S. Environmental Protec-
tion Agency has rolled out its Clean
Power Plan (CPP) process, the
UWUA has provided a strong voice
for workers through continuing inter-
action with the EPA, the Department
of Energy, and the Federal Energy

Regulatory Commission.

The Union advocates for reliability,
affordability, carbon capture and
sequestration technology investment

and development, and displaced
worker/community protection. The
UWUA has been participating at the
state level in AFL-CIO sponsored
stakeholder meetings on the CPP and
related State Implementation Plans.

34 | 30th Constitutional Convention



Regions I-V

REPORTS FROM REGION | LOCALS
LOCAL 1-2, NY

Local 1-2 represents members before
12 different employers in New York
state. Since the last convention, the lo-
cal has successfully negotiated collective
bargaining agreements for all but one
of its bargaining units; and remains in
negotiations for its

will once again work to bust the union.
We have learned the lessons of 2012,
and believe our revitalized membership
in Local 1-2 will stop Con Ed from any
more outrageous and dangerous acts.
New York Power Authority is the
one public sector unit in Local 1-2. We

have been engaged in negotiations for
this unit for four years. A bill pending

public sector unit.
In 2012, Lo-
cal 1-2 ratified a
new contract with
Consolidated Ed-
ison (New York
City) by a93%
vote, following a
27-day company
lockout of 8,500
members in July.
Con Ed made the
move in a bid to
strip members of
their health insur-
ance. The lockout was ended when
Governor Andrew Cuomo intervened,
meeting with Con Ed CEO Kevin
Burke and Local 1-2 President Harry
Farrell, along with National President
Michael Langford; an agreement was
reached in several hours. This took
place during intense heat events which
strained the electrical and gas systems
to the brink of collapse, endangering
the health and welfare of millions of
New Yorker’s. In the end the UWUA
prevailed and offered members a con-
tract far above industry standards. This
agreement expires in June 2016. Previ-
ous experience informs us that Con Ed

before the New York State Legislature,
backed by Local 1-2, would require
NYPA to submit to binding arbitration
when negotiations are blocked in this
way. It should be noted that, currently,
the state has no abiding interest in
settling with any union, and can delay
collective bargaining with state em-
ployees almost indefinitely. New York's
Taylor Law prohibits public employees
from striking.

Asplundh Tree, Blakely Equipment,
and Lewis Tree negotiate collectively
with Local 1-2, for a contract covering
UWUA member employees in all three

companies. The current agreement
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expires in fall 2015, and the local ex-
pects tough negotiations, once again,
with these employers.

Members overwhelmingly approved
a new contract in 2014 with Entergy,
which runs the Indian Point Nuclear
facility in Buchanan, NY. The con-
tract expires in 2017. The talks with
Entergy went past the strike deadline,
but the company and the local stayed
at the table, eventually forging a good
agreement which we happily brought
to the members for a vote.

For the first time, smaller bargain-
ing units of Local 1-2 carried out
simultaneous negotiations with NRG
and US Power Generating (Queens
and Brooklyn). Both contracts were
brought to the members on time, and
the good results were ratified by a
98% vote.

Other unit contracts due to expire
in 2017 include United Water in
New Rochelle, NAES in Queens, and
TransCanada in Queens. Talks with
WRS in Yaphank will begin before the
end of 2015, in advance of the expira-
tion of its current contract in 2016.

Local 1-2 underwent a change of
leadership in 2014 following Presi-
dent Harry Farrell’s retirement from
office. In March 2014, James T. Slevin,
former VP of the local, received an
astounding plurality as president,
and brought with him Vice President
James Shillitto and new Senior Busi-
ness Agents Robert Stahl, Lisa Vella,
and Anthony Pedagna; Business
Agents Richard McNally, Jean Wash-
ington, Robert Smith, Darryl Taylor,
Vincent Kyne, Bruce Farina, Joseph

Mussillo, John (Scotty) MacNeill
and Emilio Frederick; and Secretary-
Treasurer John Capra. We all miss
having Harry with us on a daily basis,
but Local 1-2 is looking forward to
many more productive years under its
current leadership.

Local 273 and Local 273C,
Southeast MA

The locals are running a corporate
campaign against Columbia Gas, and
have negotiated a no-layoff clause for
our clerical unit. The company was
trying to move all the clerical jobs to

Ohio.

Local B310, RI

Local B310 represents the members
at National Grid in both the electric
and gas industries. We also repre-

sent members in generation plants

at Dominion and Emera Energy. We
have negotiated good contracts for all
our members over the last four years.
We would like to thank George (Bing)
Fogerty who ran or watched over our
local for the last sixty years, for all his
continued support. We have continued
his tradition of supporting numerous
charities and labor organizations in

Rhode Island.

Local B318, Beverly, MA

Local B318 negotiated a successful
four-year contract with National Grid,
with better working conditions and
increased wages. We are also actively
involved in the expansion and replace-
ment of the gas line infrastructure.
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The local donates time and money
to several local charities, including
HAWC, Plumber’s Boys Home, and
Habit for Humanity.

Local B322, Western MA

Since the last convention, Local B322
has won an arbitration case over a
discharge involving workers compen-
sation fraud. After meeting with our
local’s lawyer, Wendy Bittner, who also
handles workers compensation cases,
we decided to go forward with the case.
After eight days proving our case, we
waited months for the decision. The ar-
bitrator ruled against the company, and
called on them to rehire and restitute
the employee, including 2 1/2 years’
back pay including overtime.

Local B330, Worcester, MA

Local B330 added new members by
organizing at Worcester Telecom. We
negotiated the safety advocate position,
and created four new positions in the
BUW/UWUA. In our 2013 contract,
we organized design engineers to grow
the local. Local B330 went from 5 to
13 members. We added 11 new cleri-
cal jobs system-wide, and secured an
eight-hour day for them. We also won
some big arbitration cases on blue sky
beeper use, and on limiting the use of
contractors.

Local B340, Fitchburg, MA

The local negotiated a six-year contract
on June 1, 2013, with 3% GWI. We
secured an Evergreen Letter to protect
existing members pensions; for the next

25 years, the company cannot propose
anything that would negatively impact
our pensions. Only three other locals in
the country have an Evergreen Letter.

Local B341, Portland, ME

Local B341 represents organized gas
workers in the state of Maine. Since the
last convention, we have negotiated res-
toration of our post-retirement health
benefits, which were lost in a bitter
contract fight twelve years eatlier. Every
member was given back their benefits,
retroactively to their start date. We also
increased our pension benefit by ten
precent, and won a five-year contract at

three percent GWI for each year.

Local 355, NY

Local 355 moved to American Water
when it acquired Aqua America in
2011. Negotiations for a new contract
began in 2012. American Water was
very aggressive during bargaining,
proposing major concessions and very
low wage increases. Local 355 came
away with a 3-year contract with 7.25%
increase in wages. They also forced the
company to drop most of their conces-
sionary demands, while gaining other
improvements to the contract. This
contract expires at the end of October
2015. A one-year contract extension
with a 2.25% wage increase is pending.

Local 359, Bristol, Rl

Local 359 represents organized water
workers in Bristol County. We are in
the middle of a bitter contract dispute,
to protect our members benefits and
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increase our wages. We would like to
thank Local B310 and the other locals
that are supporting us in our efforts.

Local 365, NY

The local took a one-year contract
extension with a 2.25% wage increase.
The contract expires at the end of

2015.

Local 369, MA
UWUA Local 369 has successfully

negotiated and ratified 21 contracts
since the 29th Convention, cover-
ing approximately 3,000 members.
Our efforts resulted in hard-fought
gains including new jobs, increases to
benefits and pensions, general wage
increases and the elimination of con-
tractors.

Negotiations with Entergy in 2012
was our biggest fight. Although we
agreed to a new collective bargain-
ing agreement in July of that year, we
were locked out of the facility for ap-
proximately five weeks. Initially, this
company wanted to strip the existing
agreement, and shift healthcare costs
upon our members. We said “no,” and
stood together on picket lines in front
of their facilities.

At National Grid, the UWUA
spearheaded a law suit resulting in a
$7 million settlement. This grew out
of the 2012 payroll meltdown that

engulfed National Grid in three states.

The suit was filed in Massachusetts,
when National Grid changed their
payroll software system days before
Super Storm Sandy struck the east

coast. The change left thousands of
workers either without pay or grossly
underpaid for several weeks and
months.

Local 369 leveraged the relationship,
which we had built with the Mas-
sachusetts Attorney General, to get
the company to settle the lawsuit. As
a result, every worker, regardless of
whether their pay was improper, would
receive a payment of $750, and in the
event that a worker may have been
overpaid, the company would not seek
repayment.

At Eversource Energy, our largest
company, we have been dealing with
merger issues similar to the merger of
National Grid and Keyspan in 2006.
We contacted the Massachusetts At-
torney General’s office and were able to
get language inserted into the merger
agreement stipulating that there will be
no loss of jobs because of the merger,
and if there is a transfer of work from
Massachusetts out of state, then there
must be a quid pro quo of work com-
ing into Massachusetts.

On the organizing front, Local 369
has added a group of bulk dispatchers
at Eversource Energy, who unanimous-
ly voted to join. We also added a call
center at Liberty Gas.

Local 375, NJ

In January 2012, Local 375 reached
agreement with United Water on a
5-year contract, with wage increases
totaling close to 15%. The local was
successful in bargaining many other
gains as well. This contract expires in
February 2017.
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Local 379, Braintree, MA

We represent all the members at Brain-

tree Electric, and are proud to report
we have just reached a three-year con-
tract, retaining all our benefits, with the
town of Braintree. We have negotiated
good GWT'’s with pay adjustments. We
would like to thank all our members
for standing strong.

Local 384, CT

In 2013, Local 384 reached a 3-year
deal with Aquarian Water on a
multi-union benefits agreement. The
company had sought major cuts in
healthcare, along with huge increases
in costs to their members. Local 384
fought hard and, in the end, was able to

preserve their current level of benefits,

while agreeing to only slight increases
in costs. They negotiated a 3-year
contract extension, with a 9% wage
increase and no other changes. The
benefits agreement expires July 31,
2016, and their unit contract expires at

the end of March 2017.

Local 391 & 395, NJ

The locals reached agreement on
3-year contracts in April 2014, with
improvements to working conditions
and wages. The contracts expire in
April 2017, and one-year contract
extensions with a 2.25% wage increase
are pending.

Local 393, NY

At the time of this report, Local 393
has been in a battle with the Suffolk
County Water Authority for almost
two years now. They have been work-
ing under an expired agreement since
July 1,2013. The authority wants huge
concessions in benefits and are offering
very little in wage increases. Local 393
has received tremendous support from
their membership, and will continue to

fight until a fair deal is reached.

Local 424, NJ

The local reached an agreement with
AGL Resources on a 3-year contract in
November 2012. AGL sought major
contract changes, but Local 424 made
many gains, including 9% in wage
increases. Local 424 was able to fight
off many of the concessions that the
company had demanded. This contract
expires in November 2015.
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Local 447, NY

Local 447 and the Great Neck
Water Authority agreed to a 4-year
contract in 2013, which provides a
12% wage increase along with other

improvements. This contract expires
December 31, 2017.

Local 462 and Local 462C,
Taunton, MA

Local 462 represents union members at
Taunton Municipal Light. Just coming

off three-year contracts, we were able to
settle two fair one-year contracts after

some complications, with great help and
information from our UWUA national
representative. We are much engaged in
local charities that help our community.

Local 466, Braintree, MA

Local 466 represents the members in
the Braintree Water Department. Since
the last convention, we have negotiated
a contract maintaining all our benefits,
but only two percent GWT’s. We are
seeking to correct this pay issue in 2016,
when our current contract expires.

Local 470-1, Bridgeport, CT

In 2011, the local negotiated a four-year
CBA with NAES Corp, for members
at the Bridgeport Energy plant, and in
2014, a four-year extension with PSEG
for members at the Bridgeport Harbor
and New Haven Harbor plants. Since
the NAES contract in 2011, we have
negotiated the transition through two
different plant sales, to Capital Power
and, most recently, Emera Energy in

2014, improving our agreement
through each sale.

Local 476, NY

Local 476 successfully negotiated a
new CBA in 2012, to expire at the end
of 2014. A one-year extension was
agreed to by the Westchester Joint
Water Works and new Local 476
President Joseph Webb, who took
office in January 2015, succeeded
President Frank Arcara. The extension
will expire December 31, 2015.

Local 501, NY

The local reached a 5-year agreement
with the Hicksville Water District,
which saw improvements to working
conditions and a nearly 16% wage hike
over the life of the contract, This con-
tract expires at the end of 2018.

Local 534, NJ

David Pluchino succeeded John
Birkner as president of Local 534. The
current CBA with Bergen County
Utility Authority is due to end Decem-
ber 31, 2015. The local is preparing

for negotiations to achieve a new CBA

before the end of 2015.

Local 534B, NJ

In January 2012, Local 534B reached
an agreement on a new CBA with the
North Bergen Utility Authority. After,
Local President Ivan Diaz, replaced
President Caesar Baez. The local is
preparing for negotiations, with the

CBA expiring at the end of 2015.
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Local 555, Seabrook, NH

The members of Local 555 received top
rating from the Institute of Nuclear
Power Operations, for an unprecedent-
ed fourth time in a row. We received
99.14% of our Incentive Plan payout
for the past year. Our pay raises have
also been excellent.

Negotiations were concluded success-
fully with mostly positive results. We
staved off transfer to an inferior health
plan, and Fire Fighters maintained
their jobs.

Local 584, DE

Local 584 recently organized the cleri-
cal employees at United Water Dela-
ware. Local 584 is currently in negotia-
tions on the first contract for these new
members.

Local 590, Plymouth, MA

Local 590 represents the professional
members at Entergy’s Pilgram Nuclear
Station. We have negotiated two good
contracts since the last convention.

Local 601, NJ

The local reached an agreement with
Public Service Enterprise Group on

a 3-year contract in 2014. The nearly
1,200 members of Local 601 saw
improvements in wages, working condi-
tions, and other contract areas. This
contract expires at the end of April
2017.

REGION Il LOCAL REPORTS
Local 69 — Dominion Transmission

The members of Local 69 have been on
the front lines fighting “right-to-work”
in West Virginia. Local 69 has been
providing many steward training ses-
sions, and have even included

Local 304 stewards in this training,
with positive results.

Local 102 - FirstEnergy

Local 102 had a very difficult time

with negotiations for a new collective
bargaining agreement with FirstEnergy.
The members voted down the com-
pany’s offer and decided to take action
against the company. After many
sessions under federal mediation, the
two sides finally came to an agreement,
which was ratified by the union.

Local 102, Branch Local 180 -
FirstEnergy, PA

Local 102 members were locked out by
FirstEnergy. After a lengthy struggle,
the company finally ended the lockout
and implemented their last, best and
final offer. Negotiations continued
under federal mediation, and eventually
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the company and the Union came to an

agreement fOI‘ a new contract.

Local 164 — Westmoreland County, PA

Local 164 negotiated a five-year agree-
ment in 2012, with 2.5% increases in
wages across the board. The local pre-
served benefit levels, including the de-
fined benefit pension plan, healthcare,
and a week of sick time for each year of
service, with no limit. They have won
cases protecting job rules, and reversing
the firing of two brothers discharged
without just cause.

Our members were caught in a cor-
porate struggle between insurance and
medical providers UPMC and High-
mark. Local 164 was able to negotiate
the addition of the UPMC Health
Plan to our collective bargaining agree-
ment. Local 164 welcomed seven new
members in April 2015, from Jean-
nette Municipal Authority and Team-
sters Local 30, with improved benefits.

Four Local 164 brothers garnered
national media attention for saving

multiple lives from a
burning home. In the
pre-dawn hours of
June 12,2014, Dave
Hall, Rich Salan-
dro, Frank Francia,
and Steve Rosatti
sprang into action in
Scottdale PA, as they
repaired a water leak
by using a backhoe
and dump truck to
remove a family of
four from the second
floor of a home
engulfed in flames. They also kicked in
the rear door of the fiery house, awaking
three downstairs tenants, and escorted
them to safety.

Local 220 — New Kensington
Municipal Authority, PA

Local 220 members ratified a new
agreement after six years without a new
collective bargaining agreement. Major
concessions were demanded by the mu-
nicipal authority, but the union was able
to beat back most of them.

Locals 242 and 666 — Steel River
(Peoples Gas)

The locals work for the same employer,
and their territories are next to each
other. The company has indicated a
preference for combining both locals
under the same collective bargain-

ing agreement. Steel River also has a
Steelworker local in the same area, and
would like them under the same agree-
ment also.
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Local 304 - Haywood, WV

Local 304 started 2011 bargaining for
a first contract with FirstEnergy. The
union and the company entered into
Confidential Federal Mediation in the
spring of 2014, which ultimately pro-
duced a ratified agreement in August
2014. During this process, numerous
charges were filed and won with the
NLRB, resulting in financial reim-
bursements to the members in excess of
$1.25 million. The local was successful
against a decertification election in June
2013, winning more support than they
had in their 2010 certification election.
Local 304 is currently working under

a 3.5 year collective bargaining agree-
ment, standing on its own two feet and

growing as a new local of the UWUA.

Local 433 - Pittshurgh, PA
Local 433 has more than 400

members in multiple units, and mul-
tiple contracts with various employers.
Members at ALCOSAN (the largest
unit) received 11.2% in wage increases
while enjoying fully paid health care.
Local 433 organized two new groups
in the last three years: a 30-member
group at the ALCOSAN property,
and a 25-member group at the Pleas-
ant Hills Borough, who are currently
working under their first bargaining
agreement.

Local 487 — in and around Irwin, PA

Local 487 has seven different units,
with seven separate bargaining agree-

ments. There were five new agreements
in 2014 and 2015. Many of these

groups have negotiated new agreements
with minimal or no increase in health-
care costs, while fighting to maintain
post-retirement healthcare. The unit
employed by Western Westmoreland
Twp. has been at the table fending off
excessive concessionary demands by the
employer for more than three years.

Local 516 — Bloomsburg, PA

Following their agreement expiration
in December 2010, Local 516 ratified
a new three-year agreement in Decem-
ber 2011, after a twelve-month battle.
This small group stayed dedicated

and focused, while winning numerous
charges against the employer during
that time. The local is currently prepar-
ing to start negotiation of a new agree-
ment in the fall of 2015.

Local 537 — American Water

American Water imposed unfair work
changes in Huntington, WV, Mary-
land, and Pittsburgh, PA. The Local
537 members in Pittsburgh went on
an unfair labor practice strike, which
was deemed a lockout. This was very
successful, and they were able to return
to the table and reach an agreement.
Maryland and Huntington, WV, were
able to follow suit.

Local 575 - Nanty Glo, PA

Local 575 is very small and split into
two entities, wastewater and potable
water for the town of Nanty Glo, PA.
The potable water side negotiated a
new 3-year agreement in 2014, with no
concessions and a sizable wage increase.
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Local 580 - Indiana, PA

Local 580 completed bargaining on a
new five-year agreement early in 2014,
months before the expiration of the
current contract. The local ratified a
very good contract with a minimum
of 3.5% for each year, no increase in
health care premiums, while improv-
ing their pension and many other

provisions of the CBA.

Local 604, Lakeland, FL

The UWUA reached out to em-
ployees of City of Lakeland’s Lake-
land Electric to organize. After a
challenging campaign, a brand new
local emerged. Through competitive
bargaining, the UWUA won a power-
ful contract in a “right-to-work” state.
Working with the new members, the
local set out to organize Lakeland
Water. The Water Utility employees
accepted the challenge to join their
brothers and sisters of 604. They won
a contract settlement in 2014,

Local 686 — Philadelphia, PA

In 2013-2014, Local 686 was faced
with privatization of Philadelphia Gas
Works, the largest municipally owned
gas company in the country. The local
secured the support of business lead-
ers, the Pennsylvania Public Utility
Commission, state legislative bodies,
and the Chamber of Commerce. The
local proved that the privatization sale
proposed by the mayor would hurt
Philadelphia’s poor and elderly, and
might compromise citizens’ safety.
The sale was effectively prevented.

NEPA Solidarity Council - Central to
Eastern, PA

The NEPA Council are members of
Locals 406, 407, 408, 529, 332, 554
and 435. This council was developed
in 2011, for the purpose of gaining
strength at the bargaining table and
better representation through a collec-
tive effort. The local members all have
the same employer, but are geographi-
cally dispersed. The council practices
local to local, member to member
communication on a regular basis. The
smaller groups have gained the finan-
cial resources needed for grievances
and arbitration, and stregthened their
hand in negotiations and grievances in

2015.

REGION Il LOCAL REPORTS
Locals 118, 126, 140, 350, 351 & 457

Contracts with FirstEnergy are sched-
uled to expire in mid-2015. The locals
began meeting with the company in
the fall of 2014. Those early negotia-
tions resulted in ratification of new
agreements that won't expire until
mid-2020.

Local 175, OH

Local 175, located in Dayton, OH,
represents members at Dayton Power
and Light (DP&L), a subsidiary of
AES, as well as Vectren Energy.

The Vectren contract expired on
October 31, 2012, and the member-
ship rejected the company’s offer
over safety concerns. At 7:30 am on

November 16, the company locked
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them out. With the assistance of
Federal Mediation and Conciliation
Service, the local continued negotia-
tions and successfully addressed the
membership’s safety concerns. The
new three-year agreement included
improved wages, health care, and
retirement benefits. The agreement
was ratified, and employees returned
to work.

The local’s contract with DP&L
was set to expire on October 31,
2014. The local was able to negoti-
ate a three-year successor agreement
that included rolling hourly incen-
tive pay into the base rates before
applying the annual percentage
increases. In addition, there was an
increase to the pension formula in
the first year, improved company
match and contributions to 401k,
and continued company contribu-
tions for quality medical insurance.

Local 270, OH

In early 2012 FirstEnergy notified
Local 270 they planned to close

all three of the coal-fired generat-
ing plants along the Lake Erie
shore. However, the Federal Energy
Regulatory Commission intervened
and required the plants to continue
operations until certain transmis-
sion and substation upgrades were
completed.

The company also installed syn-
chronous condensers at the Eastlake
Plant to maintain voltage which will
be manned by 12 members.

The local bargained over the effects
of the plant closing, and reached an

agreement with the company on a
three-year contract extension, with

a Voluntary Severance Program tied
to the pension plan, ensuring pen-
sions and retiree healthcare remained
intact. In addition, any member
desirous of continuing employment
has the ability to transfer to another
job. There will be no layoffs.

The local negotiated a three-year
agreement with NRG for members at
the Avon Lake Plant, which is being
converted from coal to natural gas.

Locals 349 & 430, OH

The 349 & 430 contracts with
Columbia Gas were scheduled to
expire in January and April 2012,
respectively. Both locals successfully
negotiated and ratified new five-year
agreements, providing annual wage
increases and continued benefit pack-
ages.

Aqua Ohio Water Council,
Locals 425, 427 & 428

The Ohio Water Council successfully
negotiated a new four-year contract
in early 2015. The agreement in-
cludes annual wage increases, an ad-
ditional paid personal day, improved
footwear allowances, and allows an
employee to continue to accumulate
seniority during injury or illness leave
for up to 24 months. The company
will make a lump sum contribution
to employee’s 401k in the first three
years, and continue their match on
the member’s contribution based on
base rates. Beginning no later than
January 1, 2018, the member’s
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contribution and a 4% match by the

company will be on gross wages.

REGION IV LOCAL REPORTS

As a result of the 2010 elections,
Michigan quickly became a state
hostile to working people and union
members specifically. In December of
2012, Michigan became the 24th State
to enact so-called “Right to Work”
legislation for both public employee
unions and private industry unions.
But the assault on working families
and in particular, public employee
working families did not stop there.
For the members who work under a
public employer collective bargaining
agreement in Michigan, their ability to
secure good contracts was significantly

hampered by the Michigan Legislature.
Now, according to state law, health care
costs for employers are capped, and
excesses to those costs are passed 100%
to employees, contracts must be ratified
by their expiration date, or significant
financial costs are passed on and step
increases are forgone. No longer can
wages and the like be retroactively ap-
plied in the event a contract goes past its
expiration date. This can leave very little
incentive for public employers to work
with union bargaining committees in
reaching a fair contract.

In spite of these setbacks, and Michi-
gan’s slowly rebounding economy, public
sector UWUA locals have been working
to overcome employer cost shifts since
2010.
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Michigan State Utility Workers
Council (MSUWC)

The Michigan legislature is now
considering bills to repeal prevailing
wage laws; preempt local governments
from establishing any ordinance that
regulates employer-employee relation-
ships, living wage or paid sick time that
is better than what is in state law; and
requiring public employee unions to re-
certify as the exclusive bargaining agent
every two years.

In preparation for the membership
falling under the right-to-work law, as a
result of new contracts being negotiated
during 2014 and 2015, the MSUWC,
with the help of National legal counsel,
has obtained new dues check-off cards
for all current members. The card more
clearly defines the member’s rights
under the right-to-work legislation, but
also confines the period of time dut-
ing which a member or non-member
can opt out of paying dues. The state
law allows for a member to opt out of
membership at any time. Federal law
governing dues check-off allows for an
annual window of opportunity to opt
out of paying dues, related to the date
on which the dues check-off card was
signed. A member could opt out of
union membership, but still be required
to pay dues as called for on the dues
check-off agreement they signed, unless
they opt out within the window of time
provided.

In order to encourage members to
sign new dues check-off cards, the
council has begun providing annual
membership cards signifying that the
member is in good standing for the year

in question. The membership cards
are similar to those offered by the Na-
tional; however, the council found it
more cost effective to purchase a card
printer and print the cards in-house.
The new membership cards have
proven to be a big hit with the mem-
bers and have helped with the gather-
ing of new dues check-off cards.

Negotiations over the Midland
Co-Generation Venture (MCV)
contract began in early January 2014.
The company chose to utilize an anti-
union outside legal counsel as its lead
spokesmen. As the MSUWC feared,
this meant a completely different
approach to contract negotiations for
the MCV contract. The union’s nego-
tiating team, which was a combina-
tion of the Local 564 Executive Board
and the Council Executive Board,
held strong throughout a tough ten
days of negotiations and secured the
following:

® 5-year contract, 2% per year wage
increase

e Establishment of two new clas-
sifications — Plant Operator IT and
Entry Operator

e Reduction in Plant Operator wage
— all current Plant Operators made
Plant Operator II

e Eliminated current starting and
standard rate for four classifica-
tions

® Protected overtime

® DProtected union business requested
and approved; strengthened lan-
guage regarding 401k, DCCP, and
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Retiree Healthcare Account

In July of 2014, the council entered
into negotiations with Marysville
Ethanol management for the contract
expiring on September 1, 2014. Un-
like the MCV negotiations, Marys-
ville Ethanol negotiations went very
smoothly, with the union winning sig-
nificant gains. The contract highlights
are as follows:

® 7-year contract

e Minimal healthcare premium co-
pay

® Wage increases range from 20-30%
over term of agreement

e Additional 1.5% into 401k
e Addition of vacation schedule

e On-call and minimum call-out pay

On December 18,2014 a NLRB
election was held to determine wheth-
er the UWUA would be the exclusive
bargaining agent of 18 operating and
maintenance employees at the Jackson
Michigan Juniper Gas Generating
Plant. The vote was 18 yes and 0 no.
The plant is in the process of being
purchased by Consumers Energy and
will change hands in December 2015.
The membership is employed by
NAES, a contract operating company
and it is Consumers Energy’s inten-
tion to offer employment to the 18
operating and maintenance employ-
ees. The council is in the process of
determining whether to put any effort
into negotiating with NAES or wait-
ing for the sale to be complete and
negotiating with Consumers Energy.

With the Consumers Energy OM&C
contract set to expire in June 2015, the
council agreed to enter into early nego-
tiations with Consumers Energy utiliz-
ing a mutual gains bargaining (MGB)
approach. The MGB process allows
for the involvement of more members
in the development of options aimed at
resolving one party or the other’s issues.

As a result, four joint option teams
were put in place, made up of members
of management and local presidents
within the council. The option teams
included one gas team, two electric
teams and a generation team. Ad-
ditionally, there was a data team that
was focused on validating any numbers
utilized throughout the process. The
result of these negotiations was signifi-
cant, and a new 5-year contract (June
2015 - June 2020) with Consumers
Energy was ratified overwhelmingly by
the membership by April. The contents
of this contract include, among other
things:
® 3% general wage increase for each

year of the agreement, with the exist-
ing COLA folded into the base rate
and a yearly COLA true-up

® A guarantee of percentage of work to
MSUWC members/classifications
covered under the contract

o Gas and Electric Field — 85%

® Generation Maintenance 80% by
contact term

o Generation Operations and Fuel
Supply 100%, including new emis-
sions equipment

® Increase in night shift premium and
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Saturday and Sunday premiums

® Increase in per diem and per day in

lieu of board
® Increase in on-call pay
® Increase in clothing allowance

e Bonus for storm response

e Health care PPO plan from 85% to
80% with caps on weekly employee
contributions

® Medicare exchange account for
Medicare retirees beginning last
year of the contract

e 100% pension survivor benefit after
age 55 for deceased actives

® Increase in employer 401(k) match
® Increase in life insurance

e Establishment of generating plant
12-hour rotating shift schedule as a
pilot at selected plants

After much negotiation, the council
reached an agreement with the com-
pany in 2012 for the re-establishment
of an underground construction group
to supplement the gas distribution
and transmission and storage in new
construction. With negotiations com-
pleted on wages, work schedules and
classification rates, several hundred
new members have been added, and
the council and the UWUA taking on
the necessary training.

As a result of some forward think-
ing language in the 2010 Consumers
Energy contract, the council was able
to sign an agreement establishing
job titles, job descriptions and wage
rates for the first of Consumers two

planned wind farms. The agreement
marks the UWUA first represented
wind farm, and will expand into a sec-
ond wind farm, already under construc-
tion, in 2016.

The MSUWC Political Action Com-
mittee (PAC) fund participation has
increased since 2010 from 3% to 20% of
the membership, with similar increases

in participation in the National's COPE
fund.

Local 18007, IL

In 2013, Local 18007 secured a new
five-year term for their members, with
close to a 16% wage increase over the
course of the new deal. Through tireless
work by the local and Business Man-
ager Rick Passarelli, they were able to
secure jobs for more than 100 veterans
through the UMAP program. This
program gives veterans returning from
active duty a secure job with Peoples
Gas. The local was also able to secure
the defined benefit pension plan until
at least 2020. The main replacement
program has been in full effect, and
Local 18007 members have retired
several miles of cast iron gas main.

In late 2010, the local organized Os-
mose, which works exclusively in Illinois
for Exelon, doing pole integrity checks.
They have more than forty year-round
employees under a four-year contract,
which is worth close to 10% over the
course of the contract.

Local 223, MI
In March 2013, Local 223 successfully

negotiated a new 4-year agreement for
its members employed by DTE En-
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ergy. The agreement, which was
overwhelmingly ratified by the local
membership included the following
provisions:

® 3% wage increase each year of the
contract with additional two lump
sum payments

e Health care maintained with
reduction of spousal surcharge

e 401(k) improvements

e Change from employer provide
post-65 health care coverage to an
annual subsidy for a Retirement
Reimbursement Account with
inflation adjustment for Medicare
wrap around coverage

e New hire employer contribution
into a 401(k) plan

® Increase in employer contribution
into VEBA plan accounts

In November, 2013, members
employed by Detroit Thermal rati-
fied a 5-year agreement. Some of the
contractual highlights are as follows:

2014 - $750 signing bonus and
$.50 houtly pay increase

2015 — $.25 hourly pay increase

2016 — $1,000 lump sum payment
for all

2017 — $.50 hourly pay increase

2014 was a busy year for Lo-
cal 223, with numerous contracts
negotiated and successfully ratified.
Members at Hamtramck Energy
Services ratified a 5-year contract
with lump sum increases won each

year of the agreement. Supervisory
members employed by the City of Port
Huron won a 3-year agreement with
lump sum payments throughout the
term of the contract and improvement
in dental coverage. Members employed
by Citizens Gas Fuel Company were
rolled under the Local 223 — DTE
contract, with wage improvements

and retiree health care contributions
enhanced. Finally, in 2014, after
several years of negotiations, Local 223
successfully brought a number of its
members jointly employed by DTE
and the Bartech Company into its
contract with DTE Energy.

In 2015, Local 223 successfully
negotiated a 5-year agreement with
East China, LLC which included wage
increases and a signing bonus; the local
also added 24 licensed operators from
the Fermi 2 Nuclear Power Plant
under a new contract. The local negoti-
ated a new 2-year agreement for its
DECON members at Fermi 2 Nuclear
Power Plant employed by Bartlett
Nuclear, which included a 3% wage
increase.

In May of 2014, Local 223 member-
ship approved new constitution and
by-law changes.

Opver the past several years,

Local 223 has provided educational
workshops open to all members.
These workshops have included topics
such as:

o How the National Labor Relations
Act works and how to investigate/

file a charge
e Discipline and Discharge
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® Just Cause provisions

o How to file and win a Past Practice

grievance
e How to research and file a grievance

e Understanding Michigan's Workers

Compensation laws

® Tools for being a union leader in a

“Right-to-Work” state

Local 335, MO

One—year contract extension with a

2.25% wage increase. Set to expire in
October 2015.

Local 398, MO
In June 2014, Local 398 was scheduled

to come off of a five-year contract.
Instead, Black River Electrical Co-
Operative offered a five-year contract
extension with close to a 15% wage
increase. It was ratified by the mem-

bers. The new expiration date will be
June 2020.

Local 405, IL

One-year contract extension with a
2.25% wage increase, set to expire in
June 2017.

Local 413, MI

Local 413 secured a two-year agree-
ment in March of 2013, with a 2.5%
wage increase. The local union and
the employer are currently in contract

negotiations for a renewal agreement.

Local 445, MI
In August 2014, Local 445 successfully

ratified a new three-year deal, which
provides for job growth for Local 445
members. There were some improve-
ments made on issues such as pension,
healthcare, and job bidding. The local
also won an arbitration victory, which
brought back a long-time member.

Local 455, MO

One-year contract extension with a
2.25% wage increase, set to expire in
June 2018.

Local 467, IL

At the end of 2014, Local 467 ratified
a new four-year contract with Aqua
Illinois, with no significant takeaways.
There were changes to their call out
procedure to ensure that UWUA
members would be utilized instead of
outside contractors.

Local 482, Mi

In April of 2012, Local 482 reached a
four-year contract with the City of Bay
City, which included a 2% wage im-
provement in June of 2015, predicated
on an increase in the City’s General
Fund balance (revenue increase).

Locals 488, 504, 531, Ml
In June 2012, Locals 488, 504 and 531

secured a one-year agreement with the
Detroit Water and Sewer Department
that included significant contract lan-
guage changes mandated by a federal

court decree that resulted in the reor-
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ganization of the Water and Sewer
Department. The Detroit Water and
Sewer Department had been under

federal oversight for a number of years.

The Water and Sewer Department is
an organizational department of the
City of Detroit. At the time of the
contract agreement, most other local
unions afhiliated with other interna-
tional unions that had contracts with
the city saw their contracts nullified
by the city and the state. None of the
UWUA locals were subject to wage
cuts or other imposed concessions
other than those of the Federal Judge
orders and their contracts remained
intact. In March 2013, Local 488, 504
and 531 entered into a new three-year
agreement with the Water and Sewer
Department. Also in March 2013, the
State of Michigan declared a financial
emergency for the City of Detroit and
appointed an “Emergency Financial
Manager” (EFM) pursuant to Michi-
gan Public Act 436. On July 18, 2013,
the City of Detroit declared bankrupt-
cy, the largest municipal bankruptcy
in U. S. history. On July 31,2013,

the Emergency Financial Manager
appointed to oversee Detroit’s bank-
ruptcy and reorganization ordered a
suspension of bargaining by operation
of law. Since UWUA Locals 488, 504
and 531 had unexpired collective bar-
gaining agreements, the department
stated that it would honor the terms
and conditions of those contracts, with
the exception of terms and conditions
that have been under the authority of
the federal court overseeing the city’s

bankruptcy proceedings. The bank-

ruptcy proceedings and the resultant
settlement agreement have sig-
nificantly affected UWUA member’s
active and retiree health care benefits
and pension benefits.

In January 2015, the City of Detroit
emerged from bankruptcy proceed-
ings, but department reorganization
as mandated by the federal judge
overseeing the Water and Sewer De-
partment prior to the bankruptcy is
ongoing. Although, there have been
no wage concessions implemented
by the department on UWUA locals
and their membership (which is
significant in itself ), the UWUA and
the Water and Sewer Department
have been at odds over benefit issues
that have come out of the reorganiza-
tion. In August 2014, the depart-
ment indicated that it was unilaterally
transferring membership of Local
488 and 531 (UWUA asserts il-
legally) out of their respective local
unions and into other international
unions or non-represented positions.
The UWUA has filed charges of
unfair labor practices with the State
of Michigan. The state has so far
refused to act on these charges citing
that the matter is under a clarification
of order request by the Detroit Water
and Sewer Department back to the
federal judge who had oversight au-
thority before the State appointed the
Emergency Financial Manager.

Note: The City of Detroit’s bank-
ruptcy was driven by a severe decline
in revenues (and, importantly, not an
increase in obligations to fund pen-
sions). Depopulation and long-term
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unemployment due to loss of manu-
facturing caused Detroit’s property

and income tax revenues to plummet.

The State of Michigan exacerbated
the problems by slashing revenue it
shared with the city. The city’s overall
expenses have declined over the

last five years, although its financial
expenses have increased. In addi-
tion, Wall Street sold risky financial
instruments to the city.

Local 500, IL

One-year contract extension with a
2.25% wage increase, set to expire in

December 2015.

Local 517, Ml

In December 2014, Local 517
reached agreement with the Mon-
roe County Drain Commission for
a new three-year agreement after
over a year of contract negotiations.
The final agreement included lump
sum payments of $1,000 per year
of the contract and a signing bonus.
Improvements were made in clothing
allowance, certification pay and the
grievance procedure.

Local 525, IA

Contract set to expire in 2017, with
extension pending.

Local 526, IA

One-year contract extension with a
2.25% wage increase, set to expire

July 2016.

Local 532, MI

In June 2014, Local 532 successfully
reached a three-year contract with the
City of Port Huron, which included 2%
wage improvement as well as significant
certification and classification rate im-
provements. The Local was also able to
reach agreement with the city on keep-
ing health care cost sharing in check

for the life of the agreement. In June
2014, the local also reached agreement
with the City of Port Huron Housing
Commission on a three-year contract
which included 2% wage improvements
per year and improvements in working
conditions and restrictions on the use
of temporary employees.

Local 533, Ml

In June 2012, Local 533 negotiated a
new three-year contract with the City
of Croswell, Michigan. The agreement
did not realize any wage improvement,
however the agreement does provide
for significant employer contributions
to employee health care. Being a public
employer, by state statute, the city
council voted by two-thirds majority to
opt out of the health care limitations
imposed by the state, thereby maintain-
ing employee health care at previous
benefit levels. The local is in contract
negotiations for a new agreement,

Local 541, MI

After having lived through austerity
measures due to revenue shortfalls im-
posed by the City of Bay City, Michi-
gan, Local 541 (Supervisory Unit)
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reached a three-year agree-
ment in August of 2014,
The agreement included a
wage improvement of 5.5%
over the life of the agree-
ment, partially offset by em-
ployee pension contribution
increases. Improvements
in step-up and work-out-
of-classification were made
as well as reinstatement of
previously suspended wage
collaterals.

Local 542, Mi

After having lived through austerity
measures due to revenue shortfalls
imposed by the City of Bay City,
Michigan, Local 542 reached a three-
year agreement with the city in August
of 2014. The agreement included
wage improvement of 4.5% over the
life of the contract and reinstatement
of several monetary benefits that had
been suspended. The contract also
saw improvements in certification pay,
promotional language, and restric-
tions on supervisors working. After
protracted and difficult negotiations,
Local 542 secured a three-year agree-
ment with FinancialEdge Community
Credit Union in September 2013, that
included 2.75% wage increases and
step-up pay improvement.

Local 543, Ml

In May 2014, after over two years of
bargaining including almost a year
of state mediated bargaining, Local
543 successfully concluded very dif-

ficult contract negotiations with the

Monroe County Road Commission
for a new two-year agreement. The
contract includes two lump sum pay-
ments and relief of significant health
care cost sharing that members were
experiencing as a result of state law
implementation.

Local 640, IL & FL

One-year contract extension with a
2.25% wage increase for Alton, IL,
Call Center employees, set to expire
October 2015. Contract for Pensac-
ola, FL, Call Center employees set to
expire in October 2015, with exten-
sion pending.

Utility Lines Construction Company,
Hydaker-Wheatlake Company -
Transmission Trades

In September 2014, the UWUA
Transmission Trades bargaining unit
and the Utility Lines Construction
Company (ULCS) entered into a

four-year agreement, which included
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7% wage improvement, increased
employer contribution to the UWUA
Health and Welfare Fund, increased
employer match to the 401(k) plan,
and additional personal time among
other items. In July 2014, the UWUA
Transmission Trades bargaining unit
and the Hydaker-Wheatlake Com-
pany reached agreement on a four-year
agreement which included a 9% wage
improvement, vacation improvement,
increased employer contribution to the
UWUA Health and Welfare Fund,
the establishment of a UWUA Retiree
Health Reimbursement Arrange-
ment (RHRA) and a lay-off provi-
sion among other items. In January
2015, the UWUA was informed that
contract that Hydaker-Wheatlake

had with the International Trans-
mission Company (ITC) to provide
warehousing and logistical services
was not going to be renewed effective
March 2015. This affected the entire
UWUA membership employed by
Hydaker-Wheatlake. ULCS picked
up the work performed by Hydaker-
Wheatlake, and subsequently, the
UWUA entered into an accretion style
Letter of Understanding transferring
all affected UWUA Hydaker-Wheat-
lake employees to ULCS under the
UWUA/ULCS contract, with no loss

of seniority or pay.

Legislative/Regulatory Activity
In March 2015, the UWUA pro-

vided policy recommendations for the
Michigan House Energy Committee
to consider as it moves forward with
consideration of new energy legisla-

tion, including consideration of the
effects of the Clean Power Plan.

In April 2015, the UWUA pro-
vided written and oral testimony to
the Michigan House Energy Com-
mittee on the benefits to all classes
of customers with regard to pricing,
consistency for planning and reliabil-
ity for returning Michigan to a fully
regulated state.

(See pages 27-29 for additional MI
regulatory activity.)

REGION V LOCAL REPORTS
Local 51, NM

On July 26, 2012 the Roswell unit ne-
gotiated wage increases of six percent
for the past 3 years with no take-ways.
The union limited restrictions on job
disqualifications as a result of disci-
plinary action, revised the grievance
procedure and demanded on line job
descriptions. A wage opener is sched-
uled for this year. The local forced

a settlement in their first arbitration
case. The city had restricted driving
privileges for three Local 51 members
while threatening their employment
altogether. This action was based on a
policy that was not given or negotiated
with the union. The union members
were made whole and overtime that
was missed was paid to the members.

Locals 127, WY and 197, OR

Due to the 5-year contract extensions
negotiated by these local unions with
PacifiCorp, no general negotiations
were necessary during the period
covered by this report.
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Locals 132, 483, and 522, CA

Southern California Gas Company is
the second largest natural gas distri-
bution company in the world. They
employ over 4,500 utility workers,
members of three local unions; 132,
483 and 522. Of these, approximately
3,900 are members of Local 132.

UWUA Legislation signed by the
Governor SB 705 & SB 1371

It was reported to the 29th Consti-
tutional Convention that these locals
were sponsoring gas safety legislation
in California. This bill, SB 705, was a
direct response to a gas explosion that
killed eight people in San Bruno, Cali-
fornia in 2010, We are happy to report
to the 30th Constitutional Conven-
tion that Governor Brown signed SB
705 on October 7, 2011. The new law
makes safety the highest priority in
the operation of a gas utility system,
requires each gas utility to establish

a safety plan to achieve specified
outcomes with robust and ongoing
participation of utility employees in
plan development and implementa-
tion, while maintaining an adequate
work force.

In 2013, UWUA President Lang-
ford encouraged these locals to partner
with the BlueGreen Alliance on behalf
of the Utility Workers National
campaign to rebuild the country’s
infrastructure in gas, electric and
water, putting America back to work.
In response to President Langford’s
recommendation, Locals 132, 522 and

483 sponsored SB 1371. This bill

directs the California Public Utilities
Commission (CPUC) to develop and
implement a comprehensive statewide
strategy to reduce emissions of meth-
ane, a powerful greenhouse gas and
the main component of natural gas,
by preventing and repairing gas leaks
throughout California.

SB 1371, authored by state Senator
Mark Leno, mandates the timely repair
of all gas leaks and the identification of
best practices in gas leak detection and
repair. In conjunction with President
Langford’s national program, SB 1371
will result in the employment of Cali-
fornia workers, starting with our own
Utility Workers Union. With support
from the national UWUA, BlueGreen
Alliance, California AFL-CIO,
Environmental Defense Fund, Sierra
Club, Los Angeles Alliance for a New
Economy and others, SB 1371 was
signed into law by Governor Brown on

September 21, 2014.

2015 Southern Galifornia Gas
Company’s General Rate Case Filed
with the California Public Utilities
Gommission:

On July 29, 2014 in Washington, DC,
UWUA President Langford attended
a conference hosted by the U.S. De-
partment of Energy and Energy Secre-
tary Dr. Ernest Moniz. This meeting
included CEOs of major corporations
and utilities and union leaders from
around the country. In this meeting
Debbie Reed, CEO of Sempra Energy
(parent to the Southern California
Gas Company), challenged President
Langford to support the gas company’s
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request for a rate increase. In response,
Locals 132, 483 and 522 joined togeth-
er and agreed to support all revenues
sought by the company in exchange for
assurances that ratepayer dollars will
be directed to areas that will increase
safety, customer service, maintenance,
skill building and training. Below are
some examples:

Arbitration Proceeding “Contracting
Out” (Locals 132 & 522)

Under the leadership of Local 132
President Robert Hoffman, the local
challenged the gas company regard-
ing the widespread contracting out of
construction and distribution work
typically performed by the bargaining
unit members. The current collective
bargaining agreement allows for only a
certain percentage of contracting out.
A grievance was filed in 2012,

as the result of an explosion of con-
tracting out that the union believed
exceeded allowed percentages in the
collective bargaining agreement.

Local 132 was supported by

Local 522 President Dave Sherman,
whose members perform the “planning
process” functions that were going di-
rectly to contractors. After two days of
testimony it was clear to the arbitrator
that the company was using “percentag-
es” based on second-hand information,
and not based on any electronic data!
The arbitrator has offered to mediate

a transparent process that would hold
the company accountable to contractual
limits. This arbitration will be the key
to bring back our work and hire more
utility workers!

California Water Utility Council

Locals 160, 160C, 160D, 205, 283 and
484, which negotiate as a council with
California Water Service Company,
reached a 3-year agreement in Decem-
ber 2011. The new contract provided
for a 3.25% wage increase for 2012,
with a re-opener for the final two years,
as well as other improvements and no
take-aways.

The council negotiated a 6-year agree-
ment in December, 2014 that locked in
the defined benefit pension plan for the
duration of the contract and provided
wage increases of 3.25%, 2.75% and
2.75% with increases for the last 3 years
tied to changes in the CPI-U. Medical
premiums were increased, with creation
of a joint union-company committee to
redesign the healthcare plans.

The council continued its practice of
meeting monthly with management to
identify and resolve outstanding issues.

Local 246, CA

This period has been exceptionally
difficult for Local 246. In 2012, the
local opened negotiations with South-
ern California Edison Company for a
new CBA with the company demand-
ing a virtual gutting of the contract.
After holding firm through protracted
negotiations, agreement was reached in
April 2013 on a new 3-year agreement,
absent most of the company’s extreme
demands.

However, on June 7 of that year, Edi-
son announced the permanent closure
of the San Onofre Nuclear Generat-
ing Station (SONGS), where most
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of Local 246’s members worked. The
company and union entered into effects
bargaining over the shutdown, and in
August 2013 an agreement was reached,
providing for a process for force reduc-
tion and severance benefits for displaced
workers. Membership at SONGS has
dropped from nearly 900 to about 100,
and is still declining.

In January 2014, Local 246 entered
into negotiations with NRG for the
El Segundo and Long Beach generat-
ing plants. A four-year agreement was
reached in March, providing for wage
increases of 2.75%, 2.6%, 2.6% and
2.9% as well as other contract improve-
ments.

Local 246 opened negotiations with
Golden State Water (GSW) in August,
2014. The contract was repeatedly
extended month-by-month while the
company stalled on supplying meeting
dates. On March 1, 2015, GSW noti-
fied the union that it was allowing the
contract to lapse and that it would no
longer recognize the union as the bar-
gaining representative, claiming to have
received a petition signed by a majority
of the members of the unit.

Local 246 is pursuing an internal cam-
paign to force an election to establish
that it does in fact represent a majority.

Local 259, CA

In negotiations with San Jose Water
Company, Local 259 reached a new
3-year agreement in December, 2013,
with annual wage increase of 2%, 2%
and 3%, with an increase in medical
premiums.

Locals 508, 508A & 511, CA

These three local unions represent work-
ers at California American Water.

In July 2011, the Local 511 agreement
was allowed to roll over for a year with
no changes. In July 2012, a new contract
was signed providing for strengthen-
ing of the seniority language and wage
increases of 2.5%, 2% and 2.25%.

On Christmas Day, 2012,

Local 511 and the entire UWUA
suffered a terrible loss with the prema-
ture death of Local 511 President and
National Executive Board member Tina
Haynes. The local union is working with
the company to name the new Monterey
desalination plant after her.

Local 508 and 508 A reached
agreements on new 3-year contracts ef-
fective September 1,2012 and
February 1, 2013 respectively, providing

wage increases of 2% each year.

Local 557, CA

In February 2013, Local 557 reached
agreement with the Lake Arrowhead
Community Services District for a new
4-year MOU, providing annual wage
increases based on the CPI=W,

Local 609, OR
On January 9, 2014, this Medford unit

negotiated a three-year agreement with

a wage increase of 6%. The local received
an increase in paid personal day allot-
ments to six, and an increase in the boot
allowance. In 2015, the local negotiated a
dental plan paid entirely by the employer
with zero contribution from Local 609
union members.
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Member-to-Member Action Networks

“ Join me in the fight to build worker power, build political power, and build the economic power
we need to take back our country from those who seek to destroy it and the hard-working men

and women who built it!” — Mike Langford

Fighting Back To Protect
Working Families

Union members have always been the
source of power for unions. It’s the power
of workers that makes the boss say “yes” and
the politicians listen. At a time when tech-
nological advances and innovation should
be leading American families to prosperity,
the gap between the rich and poor in the
United States is wider than at any time in
the past 100 years. Contract negotiations
have become increasingly more difficul,
and political/economic policy has become a
nightmare for working families.

It doesn't have to be this way. Working
families can and should be doing better.
Following Michigan Governor Rick Snyder
signing into Michigan law “right-to-work”
(for less) legislation, the top officers of
UWUA decided, “Enough is Enough!”

In January of 2013, the Union launched
an innovative new initiative to organize,
educate, motivate, and mobilize all UWUA
members.

Internal Organizing in Michigan

On January 30, 2013, the 23 local unions
comprising the MSUWC met to review
the implications of “right-to-work” legisla-
tion. A few days later each of the divisions
making up Local 223 did the same. Each
group adopted the principles of establish-
ing Member-to-Member Action Networks,
and committed to utilizing existing steward
systems and active local members to better
engage each of their members.

Opver the course of the next few
months, meetings were held in Alpena,
Holland, Traverse City, Port Huron,
Monroe, and Bay City to support the
development of Member-to-Member
structures in each local — a total of
12 local unions participated. These
combined efforts culminated in 36 of
the 41 Michigan UWUA locals under-
standing the complexities of “right-to-
work,” and having an organizational
template to organize our membership

for the fight back.

Information Engages Members

To support the goal of creating greater
membership activism, it is impera-
tive to better inform local leaders on
issues important to working families.
A better-informed membership will
result in having a more motivated and
engaged union.

Over the next 25 months, to help
implement the strategy, educational
meetings and group seminars were
conducted among numerous local
unions and councils. Hundreds of
UWUA leaders and members have
attended these important sessions,
and as a result, have a deeper under-
standing of labor’s rich history and the
challenges facing workers today. Locals
developed new strategies to enhance
personal communication skills. Local
unions participating in these important

sessions included: MSUWC (23 local
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unions); AEP Council; Cal Water locals;
all FirstEnergy locals (PA, OH, MD);
Locals 69,101,105, 132,160, 175, 223,
261, 388, 405, 483, 522, 537, and 600.

A National Priority

Over the past 25 months, comprehensive
education and “hands on” work develop-
ing effective M2M structures took place
at UWUA national, regional, and sector
conferences including:

o The 2013 P4A Conference in
Chicago, IL

e The National Coordinated Gas
Conference in Orlando, FL

o The MSUWC 2014 Political Action

Conference

® 2014 Region 1 Victory Conference —
Atlantic City, NJ

® 2014 Region 2 Victory Conference —
Harrisburg, PA

® 2014 Region 3 Victory Conference —
Columbus, OH

® 2014 Region 4 Victory Conference —
Chicago, IL

® 2014 Region 5 Victory Conference —
Long Beach, CA

Publications and Communication

Preparing for the critically important
2014 mid-term elections, the UWUA
E-Alert featured a seven-part series
“economic update” intended to crystal-
lize the impact of Washington economic
policy decisions on working families. A
variety of charts utilizing economic data
and “talking points” gave local leaders
the tools to have effective workplace

discussions, preparing members for the
election.

In addition, The Utility Worker quar-
terly magazine chronicles M2M strate-
gies and successes that are intended to
inspire others to action.

Member-2-Member in Action

Mobilizing for fair contracts, Local 600
developed a M2M Action Network

to support 2014 bargaining, Likewise,
Locals 132, 483, and 522 included the
M2M approach to gather important
information and member support for
contract negotiations, Public Utilities
Commission rate cases, and a landmark
outside contracting arbitration.

Local 223 blazed the trail of using new
innovations and member engagement in
earlier negotiations and internal member
contract campaign. Building on that suc-
cess, the local utilized member activism
as a tool to win a contract extension in
2013.

Throughout the struggle to win fair
contracts for all FirstEnergy workers and
defend members during the historic
Local 180 lockout, dozens of FirstEner-
gy workers were mobilized to participate
in community demonstrations and work-
place actions designed to send messages
of solidarity.

Supporting Community Needs
Local 175 engaged in multiple food col-

lection drives to help struggling families
survive in Dayton, OH. In addition, the
Young Workers Initiative Committee
launched M2M based community cam-
paigns in each UWUA region.
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Political Action

UWUA members in Local 405 took
M2M to a new level. Organizing
UWUA members for the 2014 elections
also included developing coalitions with
Muskegon UAW and teacher union
locals. Well over 100 community leaders
joined with the leadership of Local 405

for the important Michigan election.

Internal Action

Local 1-2 developed a comprehensive
neighborhood mapping strategy to

reach out to 1-2 members to learn about
workplace issues and recruit members to
be more active in the local. The mapping
strategy entailed identifying the location
of each member’s home throughout the
multi-state area. The member’s home

is “pinned” and available on a mapping
system that allows local leaders to con-
duct community meetings that are more
convenient for members. In addition, the
mapping provides invaluable assistance
in identifying political action strategies.

As We Move Forward

The UWUA of the 21st Century must
be fundamentally different than the
UWUA of the 20th Century. Mov-

ing forward, management and workers’
political adversaries will become even
more aggressive in attempting to reverse
many historical gains made by union
members. Therefore, every opportunity
must be taken to engage more members,
their families, and UWUA retirees in
the affairs of the union. Moving forward,
every local is encouraged to utilize M2M
Action Networks to:

1) Rebuild America: UWUA members see
first-hand our deplorable, deteriorating
infrastructure. As we identify infrastruc-
ture needs, it will be UWUA leaders and
members who will ignite a public discus-
sion to rebuild America — and keep the
country strong in the 21st Century.

2) Current Leaders Mentoring New Lead-
ers: Each UWUA leader should commit
to personally mentoring at least 2 co-
workers (younger members) to be active
union leaders.

3) Young Workers Initiative: The key to the
future are younger members. As work-
place knowledge is transferred to develop
a new generation of leaders, meaningful
personal relationships among all members
must be built, and the best use of avail-
able technology to have the best-informed
membership possible must be utilized.

4) Retired Workers: As workers retire from
their jobs — they never retire from the
union. Each local union should dedicate
resources to develop active retiree chapters
that can become an extension of the local
union and continue vital resources to be
used in our fight for justice

5) Women’s Caucus: The workforce is
becoming more diverse, and the UWUA
embraces the opportunity to make sure
“that a woman’s place is in her union.”

The ability to organize, inform, motivate,
and mobilize members to action is the key to
success. For the union to grow and win jus-
tice for members and their families, a historic
level of member activism is needed. Having
a strong and effective Member-to-Member
program in each local union will be the key
to future success.
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Special And Sectoral Conferences

UWUA Gas Conference - Phoenix, AZ
February 2012

UWUA President Mike Langford
opened the conference of National and
local Utility Workers reps working in
the gas industry. Union Chief of Staff
Stewart Acuff spoke on the importance
of gas safety, especially regarding the
question of “fracking.” Brother Acuff
noted that natural gas is key to taking
on the U. S. dependency on foreign oil,
without losing sight of the need to meet
safety and health concerns raised by
various groups around the country.

Andrew Weissman, a gas industry
consultant, spoke about the fracking
process. Similar to drilling for oil, a hole
is drilled thousands of feet deep, and
pipe is placed in the hole. A combina-
tion of chemicals and water are used at
a high pressure to separate shale for the
release of natural gas pockets. The nat-
ural gas is then extracted and captured
at ground level. The process has raised
safety issues as to the chemicals used
in the process, and what effect fracking
may have on the water table and quality
of the ground water if contamination
occurs.

Mr. Weissman's opinion was that the
process was perfectly safe and presented
no hazardous exposure to the environ-
ment and humans.

The next speaker was Mark McDon-
ald, President of the New England Gas
Workers Association. Mr. McDonald’s
remarks dealt with the gas industry and
the effects of deregulation on the indus-
try. He noted the loss of good-paying
jobs, and the need to hold the fracking

process to a high safety standard. Some

companies’ safety records have been
called into question. He addressed the
use of government legislation as a valu-
able tool to hold companies accountable
regarding safety, and the use of fracking
in their operation.

Michelle Cooke, the interim director
of Consumers Protection and Safety Di-
vision for the California Public Utilities
Commission, spoke on gas safety regula-
tions, and how they are changing as the
gas industry grows faster day by day.

Linda Daugherty, deputy associate
administrator for Pipeline Safety, Pipe-
line and Hazardous Materials Safety
Administration, addressed questions
raised by consumers, environmental
groups, and elected officials across the
country. She called for the immediate
upgrade to the regulatory standards at
the federal level, and spoke to emerging
safety issues.

UWUA Water Conference - Chicago, IL
Fall 2012

UWUA members working in water
and wastewater came together to share
common workplace issues and concerns
in their industries. Delegates from about
30 locals attended this two-day confer-
ence.

Safety topped the list of issues ad-
dressed, and UWUA National Safety
Director John Devlin was on hand to
discuss solutions. John also spoke about
successful safety programs in different
areas of the country, and offered many
ideas for the attendees to utilize back at
their locals. Speakers from the Environ-
mental Protection Agency and the Il-
linois State AFL-CIO also contributed.
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Inter-Union Gas Conference

The Inter-Union Gas Conference of
the AFL-CIO continues to grow in
reputation as an outlet for sharing ideas
and information amongst gas locals
throughout the United States and
Canada. The conference was created in
1980, and is hosted annually by partici-
pating international or national unions
on a rotating basis. The participants
are: Utility Workers Union of America
(UWUA); International Brotherhood
of Electrical Workers (IBEW); Com-
munications, Energy and Paperworkers
Union of Canada (CEP); United Steel
Workers (USW); United Association
of Journeymen and Apprentices of the
Plumbing, Pipefitting and Sprinkler
Fitting Industry of the United States
and Canada (UA); and the United
Food and Commercial Workers/In-
ternational Chemical Workers Union

(UFCW/ICWU).

The conference is open to any nation-
al or international union that includes

gas workers and is in good standing
with the AFL-CIO. Contributing
unions agree to take part in the rotation
to allow their members to attend. It was
hosted in 2011 by the USW in Reno;
in 2012 by the IBEW in Portland, OR;
and in 2013 by the CEP in Niagara
Falls, Canada.

In 2014, our National hosted the
conference in disney world, around the
theme of pipeline infrastructure and
worker awareness. The conference was
well-attended, and the participation
during the panel discussions was infor-
mative. AFL-CIO President Richard
Trumbka was the keynote speaker.

The conference included a wide vari-
ety of panel discussions and workshops.
Mornings consisted of workshops
on distribution, service and clerical,
transmission, storage and field opera-
tions. Panels throughout the afternoons
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involved pipeline safety, training vet-

erans, best practices for O/M, train-
ing, operator qualifications and leak
reduction. Delegates heard a history of
unions, and information on investing
and retirement.

In the fall of 2015, the UA will be

hosting the conference in Las Vegas.

Good Jobs, Green Jobs National and
Regional Conferences

Since 2011, thousands of people have
come from all over the country to at-
tend the yearly Good Jobs, Green Jobs
conferences. The UWUA has been a
convener of the conferences, along with
numerous unions and environmental,
community and business groups. Par-
ticipants share ideas and strategies to
create good jobs while preserving our
economic and environmental security.

In 2012, Regional Good Jobs,
Green Jobs Conferences were held in
Atlanta, Los Angeles, Philadelphia and
Detroit. They discussed creating green
jobs in communities from South Caro-
lina to Tennessee to Florida to Texas,
and rallying in support of the workers
at American Reclamation, a recycling
center where workers are organizing to
improve working conditions.

Speakers included National Wildlife
Federation President and CEO Larry
Schweiger; Communications Work-
ers of America President Larry Cohen;
BlueGreen Alliance Jobs21! National
Co-Chair Mark Schauer; Los Angeles
Mayor Antonio Villaraigos; Congress-
man Xavier Becerra (D-CA); Teamsters
General President James P. Hoffa; White
House Council on Environmental Qual-

ity Chair Nancy Sutley; Senator Chris
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Coons (D-DE); Congresswoman Al-
lyson Schwartz (D-PA); Congressman
Chaka Fattah (D-PA); Philadelphia
Mayor Michael A. Nutter; BlueGreen
Alliance Foundation President David
Foster; White House Council on Envi-
ronmental Quality Deputy Director and
General Counsel Gary Guzy; Deputy
Secretary of Energy Daniel Poneman;
United Steelworkers International Presi-
dent Leo Gerard; Sierra Club Executive
Director Michael Brune, and Michigan
AFL-CIO President Karla Swift.

At the regional conference in Detroit,
the UWUA spoke to the need for a na-
tional policy that ensures that green jobs
occur on the high road, and called for
attention to a job transitional strategy
to maintain high wage jobs and employ-
ment in the energy sector.

The 2013 National Good Jobs,
Green Jobs Conference was held in
April in Washington DC. The UWUA
presented a workshop about the need
to invest now in America’s aging infra-
structure. Speakers included UWUA
President Langford; AFL-CIO Presi-
dent Richard L. Trumka; Congressman
Henry Waxman (D-CA); Congress-
woman Nancy Pelosi (D-CA); Senator
Sheldon Whitehouse (D-RI); Governor
Pete Shumlin (D-VT); and Transporta-
tion Secretary Ray LaHood.

The 2014 National Good Jobs,
Green Jobs Conference was held in
February in Washington. The UWUA
presented on the impact of increasingly
severe weather on the nation’s infrastruc-
ture and population. The Union also
spoke about the importance to upgrade
our nation’s aging electrical transmission

and distribution grids.

UWUA President Langford spoke
during a moderated panel on the state
of America’s Infrastructure Deficit, and
federal, state and local policy solutions
to update the infrastructure, build good
jobs and address climate change. Other
speakers included Richard L. Trumka;
Senator Amy Klobuchar (D-MN);
President Bob King of the United Auto
Workers; Administrator Gina Mc-
Carthy of the Environmental Protec-
tion Agency; Congresswoman Donna
Edwards (D-MD); Congressman Keith
Ellison (D-MN), and Senator Jeff
Merkley (D-OR).

The 2015 National Good Jobs,
Green Jobs Conference was held
in April in Washington. The theme
for this conference was“Working to
Energize America” by repairing our
failing energy infrastructure, making our
current energy generation more efficient,
and growing renewable energy through-
out the country — creating and securing
quality, family-sustaining jobs along the
way. Speakers included Vice President
Joe Biden and Senator Elizabeth Warren
(D-MA). The UWUA spoke about the
need for transitional assistance for work-
ers and communities who are affected
by power plant closures, and how such
assistance benefits local economies. In
another workshop, the Union called at-
tention to the correlation between union
density, economic disparity and environ-
mental damage, and the need to ensure
that “green jobs” are good jobs through
collective bargaining.
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UWUA Contract Campaigns and Internatic

The assault by corporate bullies and
anti-union politicians on working
families’ standard of living escalates
each passing year, but the UWUA
has always risen to the challenge. The
UWUA National Union continues to
expand our ability to wage compre-
hensive campaigns, not only to defend
members’ existing contracts and hard-
won working conditions, but also to get
solid first contracts for new members
after UWUA organizing victories.

Solid Victory: American Water
The UWUA culminated a four-year

campaign against American Water’s
attacks on UWUA members, with

a far-reaching settlement ratified by
union members at the company. The
American Arbitration Association
certified on Oct. 30, 2014 that 67% of
union members voting had ratified the
new agreement.

The settlement included a new
National Benefits Agreement with sig-
nificant improvements over the terms
unilaterally imposed by American Wa-
ter’s former management team nearly

four years earlier, plus $10 million in
back pay to resolve a National Labor
Relations Board decision holding that
the company’s unilateral cutbacks were
illegal under federal labor law.

The UWUA leads a coalition of

nine national unions to negotiate the

National Benefits Agreement, which
establishes retirement, healthcare, and
other benefits for 3,200 American
Water employees in nearly 70 different
bargaining units across the U.S. The

UWUA represents the largest number
of American Water bargaining units
and 2,400 of the company’s 6,900
employees.

The UWUA’s campaign included
initiatives to build grassroots opposi-
tion to American Water attempts to
take over municipal water and sewer
systems across the country. Over the
course of the campaign, the UWUA
spearheaded successful local efforts to
block the company’s expansion schemes
in California, New Jersey, Missouri,
Indiana, and Pennsylvania.

In August 2014, in a precedent-
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nal Solidarity

setting case filed by the UWUA, the
NLRB ruled that American Water had
illegally slashed healthcare and other
benefits for workers covered under the
National Agreement in January 2011.
The resulting settlement resolved the
outstanding NLRB litigation with $10
million in back pay for all union mem-
bers affected.

The new four-year National Benefits
Agreement reduced employees’ share of
healthcare costs and restored a retiree
health benefits plan that had been uni-
laterally eliminated by the company.

The settlement also created a novel
labor-management Health Care Cost
Containment Committee, literally giv-
ing the UWUA and the other unions
a seat at the table and an equal voice in
monitoring the quality and costs of the
company’s healthcare plan in the future.

The global settlement also included
an innovative feature granting all local
unions at American Water an option to
voluntarily extend their local agree-
ments for an additional year, with a
guaranteed 2.25% wage increase and no
concessions. The UWUA campaign
successfully replaced decades of hostile
labor relations at American Water with
a more productive labor-relations cli-
mate between management and union
workers,

Solid Victory: FirstEnergy
The UWUA successfully concluded

another long-term campaign against
FirstEnergy, after members of System
Local 102 ratified a new contract in De-
cember 2014. The new agreement cov-

ers more than 700 UWUA members

at FirstEnergy utilities in Pennsylvania,
Maryland, West Virginia, and Virginia,
and followed successful resolution of
two other agreements covering 300
additional UWUA members in West
Virginia and central Pennsylvania.

FirstEnergy’s hostile approach to
workers hit rock bottom in Octo-
ber 2013, when top bosses in Akron
implemented the sudden closure of two
power plants in southwestern Pennsyl-
vania, throwing 180 UWUA members
out of family-sustaining jobs. First-
Energy had also ordered the closure of
UWUA-represented plants in Ohio the
previous year.

In the case of the Pennsylvania plants,
however, FirstEnergy refused to negoti-
ate over the effects of the closures un-
less Local 102 opened its contract early
to make way for painful concessions for
hundreds of other UWUA members in
the entire four-state bargaining unit.

In November 2013, FirstEnergy
locked out nearly 150 UWUA mem-
bers at the company’s Penelec utility in
central Pennsylvania three days before
Thanksgiving. During the ensuing
twenty-week lockout, management
failed to break the resolve of Penelec
workers — members of Branch 180 of
Local 102 — to resist the company’s
demands for huge concessions in ben-
efits, working conditions, and customer
service standards.

The comprehensive campaign
launched by UWUA in response to
FirstEnergy’s abusive conduct included
rank-and-file mobilization techniques,
shareholder initiatives, regulatory
actions before state public service
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commissions, and campaign initiatives
designed to focus FirstEnergy’s outside
corporate directors on the abuses perpe-
trated by management in the company’s
name.

The UWUA also pursued a series of
complaints before the NLRB, charging
FirstEnergy with unlawful bargaining
tactics. In March 2013, the UWUA
won $1.25 million in back pay for
Local 304 members at the company’s
Harrison Power Station in West Virgin-
ia, after the NLRB issued a complaint
charging management with illegally
slashing workers’ pay and benefits.

Workers at the Harrison plant had
been struggling for years to overcome
FirstEnergy’s bad faith bargaining
tactics, after having voted for UWUA
representation in an election conducted
by the NLRB in October 2010. In Feb-
ruary 2014, the NLRB issued another
complaint against FirstEnergy unfair
labor practices at the Harrison plant.

Two months later, the board issued yet
another complaint, charging FirstEn-
ergy with sweeping labor law violations
during negotiations in the System Local
102 unit,

The UWUATs persistent campaign ef-
forts paid off in the end.

In April 2014, UWUA members at
Penelec returned to work with heads
held high, after FirstEnergy finally
ended the grueling lockout, failing to
grab a single take-away for all its efforts.
Penelec workers ratified a new union
contract the following August that
substantially improved the terms of the
agreement previously offered by manage-
ment.

The same month, Local 304 members
at Harrison also ratified a new collec-
tive bargaining agreement, culminat-
ing a successful four-year effort by the
UWUA to win a solid, first union
contract for workers at the West Vir-
ginia plant.

Finally in December 2014, Local 102
members overwhelmingly ratified a new
contract making substantial gains over
FirstEnergy's previous concession-rid-
den proposals. A separate settlement of
the NLRB case required the company
to offer nearby job opportunities for all
UWUA members laid off from the two
closed power plants, and also to restore
a“mobile maintenance crew” to a
UWUA worksite in Pennsylvania, after
FirstEnergy had illegally transferred the
jobs, under a“yellow dog” contract with
a different union in West Virginia.

Solid Victory: United Water
The UWUA successfully resolved

contentious negotiations at six different
bargaining units with United Water
during 2011-2012, after turning back
the worst of management’s unfair con-
cession demands. Negotiations with
the company — a subsidiary of French
multinational Suez Environment — be-
came mired in controversy over man-
agement’s “take it or leave it” demands
for cutbacks in retirement benefits for
new employees.

The UWUAS response to United
Water’s unfair attacks featured in-
ternational solidarity actions by key
European unions and two global
union federations — IndustriALL and
Public Services International — under
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the terms of a global labor agreement
between the two federations and the
French parent company.

The UWUA campaign led to im-
proved retirement benefits for new em-
ployees, and gains in wages and benefits
for UWUA members at United Water
throughout the mid-Atlantic region.

The favorable contract settlements
covered UWUA members at Local 1-2
in New Rochelle, NY; Local 489 in
Harrisburg, PA; Local 516 in Blooms-
burg, PA; Local 375 in Jersey City and
Hackensack, NJ; Local 584 in Wilm-
ington, DE; and Local 503 in Toms
River, NJ.

Current Campaigns

The UWUA is currently embroiled in
a contract fight at Aqua America — yet
another hugely-profitable corporation
scheming to take advantage of UWUA
members.

In late 2014, Aqua laid of UWUA
members in Pennsylvania after con-
tracting their jobs to an outside
company. In Fort Wayne, IN, Aqua cut
back on the UWUA bargaining unit
after reneging on job commitments
previously made to local union leaders.
And in every bargaining unit across
Ohio, Pennsylvania, Illinois, and Indi-
ana, Aqua unilaterally froze UWUA
members’ retirement benefits under
the defined benefit plan, substituting
instead a substandard 401k plan.

Incredibly, Aqua pretended to also
freeze senior executives pension plan
benefits at the end of 2014, while si-
multaneously reinstating those benefits
under a cushy “supplemental” retire-

ment scheme for top bosses. UWUA
campaign staff uncovered this “sleight of
hand” pension scheme after reviewing
the fine print in Aqua’s 2015 proxy state-
ment to investors.

The UWUA responded to Aqua’s
abuse of special retirement benefits for
executives with a shareholder proposal
for the company’s 2015 annual meeting,
urging the Board of Directors to submit
any future grant of preferential execu-
tive benefits to a vote by shareholders.
Aqua management strongly opposed the
UWUASs modest reform proposal, seem-
ingly oblivious to the fact that cushy ex-
ecutive perks are financed at the expense
of hourly workers and investors, and are
not ‘entitlements” that must be routinely
bestowed on overpaid top bosses.

Global Partners

In many of UWUAS strategic campaigns
against corporate bullies, the UWUA
partners with the IndustriALL and PSI
union federations — especially in cases
where our corporate adversaries conduct
business internationally. The UWUA
belongs to both global federations,
which unite similar unions together to
advance workers’ interests worldwide.
Whenever the UWUA confronts
abusive corporate behavior at the
global level, IndustriALL and PSI have
extended crucial international solidar-
ity for embattled UWUA members. At
the same time, the UWUA is recog-
nized around the globe as a union that
routinely stands with union workers
internationally to confront corporate
attacks against working families on every
continent.
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Safety & Health

UWUA members are first respond-
ers in all emergencies dealing with
electric, water, gas and steam. In
2010, the UWUA received a federal
grant through the National Insti-
tute of Environmental Health Sci-
ences (NIEHS) to prepare workers
for emergency response and hazard
awareness.

A training initiative used Train The
Trainers (TTT) in several locals, and
training in Systems of Safety (SOS)
method training classes of both union
and management workers began
shortly after the TT'T was completed.

SOS training engages workers to
share knowledge, expertise and experi-
ence. The program demonstrates how
all workers, both union and man-
agement, can work together for the
goal of an injury-free workplace that
protects workers, the public and the
environment. To date, the UWUA
Systems of Safety program has trained
more than 6,000 workers over the last
four years.

July 2011

m TTT was conducted at the Mari-
time Institute in Baltimore, MD for
UWUA members at nuclear sites.
Union members from Indian Point,
Pilgrim, Palisades, Fermi, and San
Onofre attended.

m Local 132 members received train-
ing in how to conduct an Incident
Investigation, to determine the real
root cause of accidents, moving past
blaming the worker.

m Local 1-2 members held a TTT

preparing for classes for workers in the
Central Operations division of Con
Ed. Trainers from the Electric Opera-
tions in Brooklyn/Queens division
requested a T'T'T for their division,
and the SOS program expanded to the
Bronx/Westchester Electric opera-
tions division as a result.

B A refresher course was held for train-

ers at Indian Point.

September 2011
m Local 132 President Art Frias, other

officers, and staff reps Carl Wood

and Jerry Acosta provided a better
overview of our safety initiatives and
training with union workers in the
SOS program. A position paper was
prepared for California Public Utilities
Commission hearings, to show how
the union workers from Local 132
should be involved in decision-making
on safety related issues, to create a
safer work place and protect the public
and the environment.

m The UWUA attended a National

Institute of Environmental Health
Sciences (NIEHS) grantees meeting
and workshops held in Chicago.

B Various locals took part in investigat-

ing one-man bucket truck procedures
from a safety perspective. They passed
those procedures on to the Brother-
hood of Utility Workers locals.

2012

m Local 1-2 members took part in a

second T'T'T, which included local

members from Con Edison but also
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local members and Trans Canada Co.
owners of the Ravenswood Genera-
tion Station.

m UWUA and Local 369 took on a

safety issue dealing with 25kv gloving.

m A Blue/Green conference held in
Atlanta as part of a NIEHS initiative
gathered safety information on the
construction and maintenance of a
wind turbine operation.

m A gas conference in Phoenix, AZ
focused of the pros and cons of the
fracking process, and environmental
opinions of fracking.

® UWUA met with Local 1-2 Presi-
dent Harry Farrell to launch a joint
training with members of the Transit
Workers Union Local 100 on SOS
Hazard Awareness/Emergency
Preparedness. Local 100 members
were introduced to our SOS training
method.

8 UWUA took part in a NIEHS
grantees meeting and workshops in
Ft. Lauderdale.

m Local 223 hosted a conference to
open further discussion of fracking.

u A Blue/Green conference was held in
Philadelphia, and the NIEHS held a
workshop on fracking, both pro and

con.

1 The Union met with IBEW reps
representing workers at the Vermont
Yankee Nuclear Facility, to make a
presentation on SOS and invite them
to become involved in the program.

m Local 1-2 reps made a presentation
on the value of our SOS program at

the New York State Public Utilities
Safety Division Association.

8 The UWUA trained UMAP pro-
gram veterans in the SOS Haz-Map-

ping program at the request of Local
18007 President Rick Passerelli.

m Two trainers from Local 1-2 went to
Knoxville, TN, to do training with
the NIEHS Department of Energy
grantees for SOS Emergency Pre-
paredness/Haz Awareness.

m Region 5 conducted several confer-
ences on the SOS program, and
discussed training with UMAP reps
on interaction with a veterans group
in Chicago, and continuing the SOS
Haz-Mapping training,

m A Region 2/3 conference laid out the
safety program under the NIEHS

grant.

m A second and third SOS training
with TWU Local 100 to evaluate and

participate in the program.

m Region 4 held a conference on the
NIEHS grant and SOS program.

®m Local 375 asked for member training
in Haz-Mapping at United Water for
evaluation of both the local and man-
agement. Two classes were held.

m Region 1 held a conference to discuss

the NIEHS grant and SOS program.

m A water conference was held in
Chicago with various locals from
the water industry, to discuss safety
incidents and concerns.

# Local 132 held a four-day training
on SOS Haz-Mapping program for

union members, So. Cal management
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and the California Public Utilities
Commission. The training showed
the CPUC reps the value that union
workers bring with their knowledge,
expertise and experience.

B UWUA attended a grantees meeting
and workshop for the NIEHS.

m After Hurricane Sandy hit the North-
east, the UWUA coordinated with
NIEHS grantees on safety conditions
and raising awareness to locals in New
York, New Jersey and Connecticut.

m FirstEnergy and various locals re-
quested a SOS Haz-Mapping TTT in
West Virginia, after the merger with
Allegheny Power. The training took

place in Morgantown.

2013

m Local 246 raised concerns about a be-
havior-based safety program that the
UWUA criticizes for concentrating on
‘fixing the worker’ to avoid the hazard,
not addressing the best method to
either control or eliminate a hazard.

m Local 1-2 Brooklyn/Queens Electric
Operations at Con Edison organized
anew T'TT, and a startup of an SOS
program was held for Trans Canada
workers.

m National Rep R. Fronek reported a
contractor fatality at the Harrison
plant. OSHA was notified and the
UWUA elected to have party status
to be involved in the investigation.

OSHA found no violations of OSHA

regs.

m Local 1-2 officers participated in Con
Edison Safety Day for the Electric

Operations groups out of Brooklyn/
Queens.

m Local 423 President M. Esposito
reported that OSHA was investigat-
ing the fatality of a local member.
The local will have party status in the
investigation.

m NIEHS grantees held a meeting in
Washington, DC.

m Power 4 America held a conference in

Chicago.

m Research was initiated on safety con-
cerns dealing with the BP disaster in

the Gulf of Mexico and the death of

11 workers.

October, November and December

During these months, the union took
part in the start up of the P4A Train-
ing Center developed in Potterville,
Michigan. This program was to train
entry level workers and future MSU-
WC members in the safety and health
procedures of Consumers Energy in the
production and delivery of natural gas.

2014

m UWUA continued to work on the
P4A project at the temporary facility
in Macomb.

m NIEHS grantees met and attended
workshops in Los Angeles.

# Training Center construction in Pot-
terville was completed, with a grand
opening on June 20.

m Local 365 President Frank Accardi
and National Rep Shawn Garvey

arranged a meeting with reps of

72 | 30th Constitutional Convention



American Water to discuss an asbes-
tos exposure at a work location.

1 UWUA worked on a position paper
to address funding for training of
displaced workers.

B American Water and Local 365 came
to an agreement on monitoring asbes-
tos exposure.

m UWUA assisted Region 5 Rep Jerry
Acosta on a letter to the head of the
Roswell Water Authority on prob-
lems and solutions regarding asbestos
exposure.

m Various local leaders attended a Re-
gion 1 conference on safety concerns,
the SOS program, and the NIEHS

grant,

1 UWUA applied for another NIEHS

ﬁve—year grant to continue training,

 Regions 2/3 Director Don Opatka
sent information from Local 468
President George Mason on a pos-
sible asbestos exposure. OSHA was
contacted, and the proper steps to
obtain that exposure info was given to
the president.

m A gas conference in Orlando ad-
dressed safety concerns and advised
various local officers.

m A NIEHS grantees meeting and
workshops were held in Raleigh, NC.

m American Water locals conferred in
Chicago to discuss involvement of

locals in the SOS program.
8 A TTT was held for Local 1-2

members to start an SOS program in
the Gas Division and the Customers
Operation Division of Con Edison.

®m A trainers’ meeting with union mem-
bers of Local 1-2 was held to discuss
schedule and trainer concerns, and to
review the program.

2015

m FirstEnergy expressed interest in doing
the SOS program of Haz-Mapping
again, and starting working on con-
tracts for it.

B American Water Company announced
it would host a conference on safety,
and discuss an SOS program and
partnering on a DOL grant to be run
under the P4A. The union worked on
presentations for this conference.

m UWUA met with Local 1-2 Presi-
dent James Slevin on a possible pilot
program of union/management safety
teams, for the purpose of safety evalu-
ations on-job site, with work crews
to improve the safety and health of
members.

m NIEHS grantees met and held work-
shops in Portland OR.

m UWUA met with the new P4A Execu-
tive Director Jonathan Harmon to
work together to provide background
of the P4A, and offering advice to

instructors.

m The union gave presentations at the
American Water Safety Conference.
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UWUA National Trust Funds

The UWUA is committed to profes-
sional management of the membership’s
day-to-day training and benefit needs.
The UWUA sponsors the UWUA
Health & Welfare Trust Fund, UWUA
Deferred Compensation (401k) Trust
Fund, UWUA Power for America
Training Trust Fund, and the Center
for Safety, Health and Environmental
Education-Labor Management Coopera-
tion Committee, Inc. (LMCC). These
funds assure that the membership’s
benefits and training needs are addressed
in the most comprehensive, unbiased and
cost-effective manner available, through
nationally recognized delivery platforms.
The UWUA adopted several resolu-
tions at the 28th Constitutional Conven-
tion mandating a long-term strategic
plan, which included the delivery of
both apprentice and incumbent worker
training components. These came to be
nationally recognized as“best in class.”
Special emphasis was placed on equip-
ping our members with the skills and
advanced training that will ensure job
security, and will address the constantly
evolving technological advancements
within our industries.

The UWUA National Health & Welfare
Trust Fund

e The trust is a qualified non-profit
organization and is exempt from in-
come taxes under Section 501(c) (9)
of the Internal Revenue Code.

e The trust currently provides health-
care, vision, dental, life, AD&D, LTD,
HRA and VEBA related insurance
benefits from national vendors to

more than 7,500 trust participants
and their beneficiaries. All ben-
efit delivery programs are capable
of delivering benefit services on a
national scale.

Participating employers include
Dominion, American Water,
Peoples Natural Gas, Maverick
Const., Utility Lines Const. Set-
vices, Hydaker-Wheatlake, Boston
Generating Company, and Union-

Built PC.

Participating unions include the

IBEW, USW, and the UWUA.

Pooled benefit purchasing utiliz-
ing a Multi-Employer Health and
Welfare Trust Fund promotes cost
efficiencies (economies of scale), by
allowing for the negotiating of the
best rates, and by spreading costs
among many employers and partici-
pants.

Trust assets can be accumulated
to address future benefit delivery
needs, while trust investment earn-
ings are NOT subject to taxation.

The trust’s vision and dental ben-
efits are currently self-insured.

The trust is administered by an
eight-member Board of Trustees,
composed of an equal number of
union and employer representatives.

The trust has a“flat” and extremely
efficient administrative structure.
The trustees are responsible for

all administrative, financial, and
benefit procurement decisions rela-
tive to the trust’s assets. Required
prior action, due diligence, and
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professional input is received from
the trust’s contracted legal, account-
ing, investment, and administrative
professionals.

The UWUA Deferred Compensation
Trust Fund (401Kk)

The trust is a qualified non-profit
organization and is exempt from
income taxes under Section 501(c)(9)
of the Internal Revenue Code.

The UWUA Deferred Compensa-
tion Trust Fund (401k) asset invest-
ment decisions are largely weighted
on the advice and recommendations
of the trust’s professional advisers.
The trust’s assets are managed by the
MorganStanley-SmithBarney Finan-
cial Group.

This collaborative effort of the trust-
ees and the fund professionals has
provided a positive return on invest-
ment for all trust participants since
the inception of the trust on July 1,
2007.

Participating employers include
Maverick Const., Utility Lines Const.
Services, Hydaker-Wheatlake, and
Union-Built PC.

Participating unions include IBEW
Local 204 and the UWUA.

Pooled resources of a Multi-Employer
Deferred Compensation Trust Fund
promote cost efficiencies (economies
of scale) by spreading administrative
costs among many employers and
participants.

The trust has a“flat” and extremely
efficient administrative structure.

The trustees are responsible for all
administrative, financial, and invest-
ment management decisions relative
to the trust’s and participants assets.
Required prior action, due diligence
and professional input are provided
by the trust’s contracted legal, ac-
counting, investment, and adminis-
trative professionals.
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UWUA Power for America Training Trust

Power for America

Second Power for America National
Conference

To ensure that our members remain the
best trained, highest-skilled, safest and
most productive workers in every facet
of our core industries, the Power for
America Training Trust Fund (P4A)
was established at the 28th Constitu-
tional Convention. Since then, P4A
has blazed a trail to the future for the
UWUA, its members, and signatory
employers.

Hundreds of incumbent and new
members have graduated from P4As
vigorous training programs, and hun-
dreds more are in the pipeline. We are
proud of what we have been able to
accomplish so far and are making plans
for the future. Some P4A highlights

since our last convention:

m The Second Power for America
National Conference was held dur-
ing July 17-19, 2013, in Chicago,
1L, with more than 350 UWUA
members, officers and guests actively

participating. Highlights included:

e Workshops on “Taking Back our
Country — a UWUA Strategic

Plan” led by the Human Rights
and the Young Workers Initiative
Committee members

® Recognition of the successes of
the UWUA’ Military Assistance
Program (UMAP) by Illinois
Gov. Pat Quinn, UWUA Veter-
ans Committee Chair Richard
Passarelli, and Peoples Gas Presi-
dent William Evans

e Industry-focused break-out ses-
sions for electric/nuclear, gas, call
center/customer service, water,
and professional/technical

The goal of the UWUA Power

for America Training Trust Fund

is to re-energize careers in exist-

ing utility workplaces and train an
emerging new, unionized workforce
for tomorrow’s energy industries. A
cleaner and stronger America can be
achieved by reducing our dependence
on foreign oil and investing in clean
energy technologies. This is a great
opportunity to create good paying
domestic jobs in an otherwise bleak
economy — both now and long into
the future.

The P4A conferences provide direct
education and training preparation
to fulfill this mission. Industry lead-
ers, government officials and commu-
nity members will have their part to
play. Bug, it's the workers in America’s
utilities — backed by a strong union —
that will make the difference on the
ground.

The conference recognizes that,
without respect for workers’ rights,
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Fund and UWUA Training Initiatives

the nation’s energy industries will
continue to decline. Workers know how
much things have deteriorated and what
changes are necessary. It's more than
dollars and cents — it’s life or death. But,
without a strong labor movement, they
won't be heard.

B Workshops and plenaries at the P4A
conferences explain how unions are un-
der attack, and how they can be defend-
ed. These attacks range from “right-to-
work” (for less) laws aimed at crippling
the right to organize and bargain for fair
contracts, to everyday harassment of
workers and discriminatory actions by
management. Input from the Human
Rights and Young Workers Initiative
Committees are especially important.

P4A Michigan Training Center Opens:
A Special Day in UWUA History

Dozens of UWUA members, board
members, public officials and Consum-
ers Energy representatives gathered in
Potterville, Michigan in late June 2014
for the opening of the UWUA's Power
for America Training Center. Owned
by the Michigan State Utility Work-
ers Council (MSUWC), the facility is
run by the Power for America Training
Trust.

As many as 2,500 new union mem-
bers and incumbent workers will go
through rigorous training there for jobs
at Michigan's Consumers Energy. The
need for more fulltime, in-house, union
staff to do the work has never been
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greatet, and who better to train the new
hires than the UWUA.

“We started down this path through a
rate case intervention,” explains Pat Dil-
lon, MSUWC President.“The council
was concerned that the company was
being granted rate case money for train-
ing, it was being contracted to an out-
of-state company, and we thought we
could do a better job of it. The Public
Utility Commission agreed and Con-
sumers Energy granted us $500,000 for
a training pilot project.”

The six-month pilot proved very
successful and the MSUWC received a
commitment from the company to do
the training for the next five years.

The 10,000-square-foot training
center in Potterville, southwest of
Lansing, features seven classrooms and
related labs. There, utility workers will
build and sharpen their skills in meter
reading, gas service appliance repair and
other natural gas and electric related
service fields.

With the opening of the new, and
soon to be expanded, Power for
America training facility, UWUA will
be prepared to train the next generation
of utility workers to be the best trained,
highest skilled, safest and most produc-
tive workers. (See page 78 for more
information on the P4A Consumers
Energy gas sector training,)

Utility Workers Military Assistance
Program (UMAP)

The UMAP program was started in
April 2012 through the tremendous
efforts of the UWUA Veterans Com-
mittee, led by Local 18007 Business

Manager Rick Passerelli. In a Chicago
neighborhood, a project was started at
the Kennedy-King College’s Dawson
Technical Institute. Rick Passerelli, a
military veteran himself, spearheaded
an educational program dealing with
general education and basic courses
focusing on the safe construction and
operation of the natural gas distribu-
tion systems. Upon completion of the
program, students receive 52 college
credits for an Associate’s Degree as well
as a certificate of completion of the
program.

With the focus of rebuilding the
infrastructure of Chicago’s natural gas
system and delivering safe and reliable
service to the public, Peoples Gas has
instituted a process where students,
upon completion of the classroom
program, enter into a paid internship at
the company for one month of actual
on-the-job experience. Since the start
of the UMAP project, more than 100
graduates have become Local 18007
members working at Peoples Gas.

In January of 2015, an announcement
was made that UMAP will be extended
for another five years and will train an-
other 250 veterans in this tremendous
program. This will be made possible by
the funding support given by Peoples
Gas, Power 4 America Training Trust
Fund, the Workforce Investment Act,
Illinois Department of Commerce and
Economic Opportunity, and stipends
from the Department of Veterans Af-
fairs as needed. (See page 76 for more
information on P4A and UMAP)
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Grant Activities

U.S. Department of Labor Energy
Training Partnership $5 million Grant

In 2010, the UWUA was awarded a $5
million grant to conduct a 30-month
project, funded through the U.S. De-
partment of Labor Employment Train-
ing Administration. The effort was to
provide training to new entrants and
incumbent workers through the Green
Skills=Green Jobs Project (GSG]). The
grant was to be used in collaboration
with the UWUA Power for America
Trust (P4A), and in partnership with
employers, public sector agencies, and
community organizations in three
states — California, Massachusetts and
New Jersey. This project provided
safety, technical, and green skills train-
ing to displaced workers, older youth,
and under-employed and disadvantaged
adults, with an emphasis on the recruit-
ment of women and minorities, and
incumbent workers, including those at
risk of losing their jobs. This training,
combined with support, placement and
retention services, enabled these work-
ers to obtain or retain employment as
utility workers, and will enable industry
employers to remain competitive, as
they strive to meet new energy eflicien-
cy and conservation requirements.

Results: GSG]J trained 300 new
entrants and 500 incumbent work-

ers, Four hundred received multiple
certifications in OSHA 30; Forklift;
CPR/First Aid; Scaffolding; Hazwop-
per; Confined Space; BPI; LEED; Pipe
Fusion; 2nd Class Fireman’s License;
NABCEP; Water Distribution I &

IT; and Water Treatment I. Forty-nine

received AA or AS degrees. Seven were
able to complete their BA. (partial list)

Water Sector Certification Training

In order to leverage monies under the
U.S. Department of Labor Energy Train-
ing Partnership Grant in CA, UWUA
and several non-profits partnered with
California Water Service Company to
provide 20 new entrants with training

in the water sector. Through a $200,000
State of California Employment Training
Panel Contract, UWUA and partners
were able to provide new entrants with
200 hours of training, which included
preparation for Water Distribution
Testing I and II, and Water Treatment.
They were also provided with profes-
sional development. Sixteen new entrants
completed certification training, and 14
passed the State of California required
testing, and received state certification

in Water Distribution II. Of the 16,
three also passed the Water Treatment I
certification.

Utility Workers Military Assistance
Program (UMAP)

UMAP is a partnership between the
UWUA, the AFL-CIO, and Peoples

Gas, in collaboration with:

o UWUA Power for America Training
Trust

® UWUA Local 18007
o City Colleges of Chicago

@ State of Illinois Economic and
Workforce Development Agency

o Illinois Department of Veterans

Affairs
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® Veterans Service Organizations

e City of Chicago Workforce Invest-
ment Board

UMAP provides returning veterans
with the training needed as gas sector
utility workers to successfully transi-
tion into job opportunities provided by
Peoples Gas.

Blended training (between Power
for America and community colleges)
includes employer-required course-
work; required industry certifications,
and employer-paid internship with a
mentoring component.

The seven-month program enables
participants to effectively obtain and re-
tain living wage employment opportu-
nities as gas utility workers, along with
the ability to continue their apprentice-
ship education leading to an Associate
of Science Degree.

Peoples Gas has begun a 25-year
infrastructure project to replace the
gas pipe operating through Chicago
and surrounding cities. The UMAP
program provides the company with a
highly qualified workforce over the next
20 years. Peoples Gas fully committed
to supporting this multi-year program,
beyond the sunset date of the proposed
grant. As part of their initial contribu-
tion to the project, they have commit-
ted $1.2 million to the UWUA Power
for America Training Trust Fund to
pay for instructional and clerical staff
who will deliver the employer-required
curriculum. Additionally, Peoples Gas
donated a truck, complete with tools,
and had their workforce (UWUA Local
18007 members) build three gas labs at
Dawson Technical including distribu-

tion, appliance and meter.

The Gas Utility Worker Program is a
50-credit hour advanced certificate pro-
gram, that consists of general education
and classes in operation of natural gas
distributions systems. The program also
includes a one-month internship, along
with a structured mentoring program.
All mentors are UWUA Local 18007
journey-level workers, and are provided
with training prior to participants enter-
ing the internship.

In addition to the $1.2 million from
Peoples Gas, the State of Illinois pro-
vided Workforce Investment Act grant
monies to provide direct services and
tuition payment for participants. To
date, the UMAP program has enrolled
more than 250 veterans, and has placed
200 into jobs with Peoples Gas.

Most recently, Peoples Gas signed an
agreement to continue funding for five
more years.

Consumers Energy
Gas Sector Training

In 2011, MSUWC was granted inter-
vener status on a rate case, in front of the
Michigan Public Service Commission
(MPSC). MSUWC’s goal was to get the
MPSC to require Consumers Energy
Company to switch the portion of their
electrical rate charges that is committed
to training employees, from an out-of-
state company to the P4A Training
Trust. An agreement was reached with
Consumers Energy to have P4A train
entry level employees, meter readers, util-
ity workers (known as LG4's), and ap-
pliance repair service people in Macomb,
M], beginning in summer 2012.
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Training began in September 2013 for
Labor Grade 4. The curriculum used
by the company was updated and put
in a six-day training order. Safety and
health, and company procedures for new
employees, were the main focus of the
training. Students were tested on sub-
jects dealing with asbestos; lock out tag
out; proper traffic safety work zone set
up; proper lifting techniques; personal
protective equipment; first aid and CDL
training; excavation and trenching and
jack hammering,

The first class for meter readers, an
entry-level position, was held in October
2013. Students were given computers
to practice and take home at the end of
the work day, to continue to hone their
skills. The class instructions showed the
proper procedure for reading a gas meter
from right to left, and how to record
those numbers correctly on a hand held
device.

A warehouse was purchased in Pot-
terville, MI, for the purpose of becoming
the first training center for the P4A. It
was reconstructed into classrooms and
work labs, to be utilized for the training

of CE employees who are members of
the MSUWC. The building was com-

pleted and the training operation was

moved from Macomb to Potterville for
the grand opening on June 20, 2014.

UWUA Power for America Training
Trust Fund collaborated with Consum-
ers Energy to provide incumbent worker
training in Appliance Service Repair
(Kitchen, Microwave, Dishwasher
and Laundry), along with the design,
development and implementation of a
Refrigeration Class. P4A also provides
program and instructor evaluations to
ensure delivery of material is appropri-
ate.

Consumers Energy provided $500,000
funding for training.

This successful pilot led to 2 2013
5-year $5 million contract with Con-
sumers Energy, to train all gas worker
employees through the UWUA Power

for America Training Trust Fund.

Total amount of grant and other
funding 2010 - 2014: $6,750,000
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Scholarship Program

The 2015 Constitutional Conven-
tion marks the 56th anniversary of the
UWUA Scholarship Program. The
National Union’s program has thus far
acknowledged the outstanding academic
achievements of more than 110 stu-
dents. All of them are daughters and
sons of UWUA members throughout
the country. All together, they have
received a total stipend value of more
than $450,000 towards their advanced
education.

Since the 2011 Constitutional Con-
vention, the following students have
been awarded scholarships under the

UWUA Scholarship Program:

2012

® Leo Antrassian is majoring in health
professions at the University of De-
troit Mercy. He is the son of Andrew
Antrassian, a member of Local 223
in Michigan.

® Sarah Dickert is majoring in civil en-
gineering at Bucknell University. She
is the daughter of Edward Dickert, a
member of Local 601 in New Jersey.

2013

® Patrick Bendik is majoring in fo-
rensic science at Pennsylvania State
University. He is the son of Edward
Bendik, a member of Local 537 in
Pennsylvania.

® Victoria Wasylak is majoring in
communication at Boston Univer-
sity. She is the daughter of Stephen
Wasylak Jr., a member of Local 369

in Massachusetts.

2014

® Kiristen Col is majoring in biology
and biological sciences at the State
University of New York-Bingham-
ton. She is the daughter of Mark
Andrew Col, 2 member of Local 1-2
in New York.

® Benjamin Fernandez is majoring in
biology and biological sciences at
City College of New York. He is
the son of Williams Fernandez, a
member of Local 1-2 in New York.

2015

e Hailey Marcus plans to major in
history and is exploring her school
options. She is the daughter of
Marcus Todd, a member of
Local 1-2 in New York.

® Frank Tetto plans to major in
chemical engineering and is explor-
ing his school options. He is the

son of Joseph Tetto, a member of
Local 1-2 in New York.

The Scholarship Program main-
tains the legacy started by a group of
delegates at the 10th Constitutional
Convention in 1959. The delegates
proposed that scholarships be reserved
only for children of UWUA members
in good standing, and only to those
high school students graduating and
starting college in the same year that
award recipients are selected.

The UWUA awarded its first scholar-
ships in 1961, under the auspices of
the renowned National Merit Scholar-
ship Corporation. NMSC specializes
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2012 Scholarship Winner Leo Antrassian with his family: Father, Andrew, Mother, Johanna, and siblings Claire,
Carl and Neil.

in testing, screening, and evaluating
scholarship candidates. Since then, two
annual recipients have been selected

on a competitive basis, using criteria
that includes overall academic perfor-
mance and PSAT/NMSQT test scores
administered during the junior year

of high school. Finalists are notified

in the spring of their senior year, and
payment of the scholarship award is
made directly to the student’s college/
university.

The UWUA’ Scholarship Program
provides two four-year scholarships
annually, with a $2,000 maximum and
$500 minimum value per year for each
of the four years for both recipients.
NMSC determines the award value
each year, based upon the financial
situation of the recipient’s family and
the university/college selected by the
winner.

Since the annual award runs four
consecutive years, eight scholarships
are always active, which results in a
yearly cost to the UWUA of between
$10,000 and $12,000. In addition to
administering the program, the NMSC
provides the National Union with an
annual report and evaluation of each
student.
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The National UWUA Finances

as of December 31, 2010, 2011, 2012, 2013, and 2014

The UWUA annual audited financial
statements are prepared in accordance
with accounting principles generally
accepted in the United States. The
auditors’ report on the financial state-
ments for each year was an unmodified
(formerly referred to as ‘unqualified’)
opinion from the independent account-
ing firm of Calibre CPA Group, PLLC.

Since the last convention in June
2011, the statements of financial
position show that the total net assets
(excess of assets over liabilities) of the
UWUA (including the General
Fund, the Special Defense and
Organizing Fund, the Politi-
cal Legislative Education Fund
and the Postretirement Benefits
Fund) have increased $1,238,732
from $7,378,422 at December
31,2010, to $8,617,154 at De-
cember 31, 2014.

The net assets of the General
Fund have increased by $210,370
from $5,129,473 at Decem-
ber 31, 2010, to $5,339,843 at
December 31,2014, The net
assets of the Special Defense and
Organizing Fund have increased

by $1,082,353 from $3,313,475

ship has decreased 6.65%, from 48,966
members in 2010 to 45,709 in 2014.
The increase in the per capita dues rate
and reduction in members has resulted
in a total increase in annual per capita
dues revenue from $9,999,247 for
2010 to $10,800,060 for 2014. This

is an increase of $800,813 over four
years. Total expenses of the General,
Special Defense and Organizing, and
Postretirement Benefits Funds have
decreased from $11,327,839 in 2010 to
$10,357,961 in 2014,

.-
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at December 31, 2010, to
$4,395,828 at December 31, 2014.
The Union’s primary source of rev-
enue is from per capita revenue. Total
per capita revenue to the National
Union has increased from $16.95 per
member per month in 2010, to $19.43
per member per month in 2014 — an
increase of 14.63% over the 4-year
period. Our average annual member-

The Union’s Postretirement Benefits
Fund reports the present value of the
Union’s estimated liability for providing
supplemental pension benefits for na-
tional officers. At December 31, 2010,
this estimated liability was $1,064,526,
while the estimated liability at
December 31, 2014, is $1,123,458.
This liability is amortized over a

84 | 30th Constitutional Convention




number of years, according to actu-
arial tables, and the actual annual cost
is included in pension expense in the
financial statements.

The financial statements also include
the accounts of the COPE Fund, which
is a separate, segregated fund that
receives only voluntary contributions
from members, which are used for po-
litical expenditures that benefit working
families. The activities in this fund are
separately reported to the Federal Elec-
tion Commission.

Salaries of National Officers and Staff

Salaries of officers and staff in-
creased $42,618 over four years from
$3,599,696 at December 31, 2010, to
$3,642,314 at December 31, 2014.
Executive Board Expenses increased
11.37% or $40,344 from $354,903 at
December 31, 2010, to $395,247 at
December 31, 2014. Expenses consist
of a monthly allowance to Board mem-
bers, payments to hotels, travel expense,
and reimbursements to Executive

Board members for attending meetings.

INVESTMENTS
General Fund

At December 31, 2014, the invest-
ments of the General Fund consisted
of common stocks with a fair value

of $1,419,950; AFL-CIO Housing
Investment Trust with a fair value

of $423,329; and mutual funds of
$2,875,007. Total General Fund invest-
ments at fair value were $4,718,286 at
December 31, 2014.

Special Defense and Organizing Fund

At December 31, 2014, the investments
of the Special Defense and Organizing
Fund consisted of the AFL-CIO Hous-
ing Investment Trust with a fair value
of $842,197, common stocks with a fair
value of $379,020, mutual fund invest-
ments with a fair value of $1,377,318,
one certificate of deposit with a fair
value of $250,044, and one $500 bond,
for total investments of $2,849,079.
The total of all General and Special
Defense and Organizing Fund Invest-
ments are $7,567,365 at

December 31, 2014.
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UWUA Human Rights Committee

The UWUA Human Rights Commit-
tee was formed in 1971, after a series of
meetings with the National Executive
Board members because of a lack of
diversity within union leadership and
representation, especially among Black
and other minorities in the union and
the workplace.

In 1971, the utility industry ranked
last in employment of workers of color
among the 23 largest U.S. industries,
and had fewer women and Spanish-
surnamed employees than most other
industries.

The UWUA, much like other organi-
zations and businesses, had experienced
systemic institutional racism during
that time.

Therefore, the UWUA National Ex-
ecutive Board voted to form a Human
Rights Committee:

“The committee would consider
charges of discrimination in hir-
ing practices, promotions, and other
conditions of employment, and seek to
improve communications between the
National Office and the local unions in
all matters concerning human rights.”

Diversity and inclusion in union rep-
resentation, and diversity and inclusion
in energy jobs became a priority then,
and remain so today.

At the 28th UWUA National Con-
vention in 2007, the Human Rights
Committee mandate was amended to
place diversity and inclusion on a fast
track. And in early 2014, the commit-
tee voted to adhere to and act on the
amended constitutional mandate and
drafted a mission statement:

“To provide advocacy, training and

support to UWUA local unions and

Kelli Lacy Matthew Marfione

Robert Howard

b

Milagros Valentin-Grantham
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members in the areas of human rights,
civil rights, and matters of discrimina-
tion in the workplace. This includes
hiring practices and complaints of
members against their locals.”

In order to best work towards its
mandate, the committee today is very
diverse in its makeup, reflecting the real
array of generations, cultures, genders,
and races within the union.

We now offer locals customized skills
building workshops for union lead-
ers and shop stewards in such areas as
cultural competence, diversity, threat
assessments and rapid response, and
leadership and team building.

And in conjunction with the UWUA
Organizing Department, committee
members are canvassing in “right-to-
work” states and mediating around
difference, inclusion and equity.

Our goal for 2015 is to increase the
training and development of our new
committee members and UWUA
leadership to give them the skills they
need to succeed in fulfilling our mission
statement and building this great union
to lead us all, together, into the future.

“To accelerate our efforts to attract
and recruit a diverse pool of workers
into our industries and our Union;

“To make the Utility Workers Union
of America a model of hiring and pro-
motion practices for women and people
of color and all our brothers and sisters;

“To develop and support hiring prac-
tices in our industries that will promote
a diverse workforce that reflects the
diversity of the communities where we
work and live.”

Today, systemic, institutionalized
racism is not as bad as it was in years
past, but it still exists. When collected
and analyzed, data reveals that we have
not reached our goals and there is still
much work to do both internally in the
UWUA and with the corporations and
communities we serve, work, and live
in.

The Human Rights Committee is
committed to these goals and we are
presently developing a concise strategy
and diversity business case, to achieve
these goals and fulfill our mandate.
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Young Workers Initiative Committee

In August 2010, President Lang-

ford formed the Utility Workers
Young Workers Initiative Committee
(YWIC). The objective was to get
more UWUA young workers engaged
in the activities of the Union and the
labor movement. The committee
adopted the YWIC Policies & Proce-
dures in 2013, to foster diversity and
opportunity. These guarantee that the
committee’s make up will always be
diverse, with young men and women
representing each region. To give as
many young workers as possible the
opportunity to develop their leadership
skills, each member serves a three-year
term, with a staggered transitioning
process to ensure continuity.

Since the 29th National Convention,
the YWIC has played a major role in
the progress of the Utility Workers and
the labor movement as a whole. The
committee has undertaken many proj-
ects in the fight for social and economic
justice. During the 2012 Presidential
election and the 2014 mid-term elec-
tions, the YWIC produced educa-
tional presentations and workshops on
“right-to-work,” voter suppression, the
importance of mid-term elections, and
the role of young workers in the elec-
torate and the labor movement. These
workshops were presented at the 2013
P4A conference in Chicago, and at each
UWUA Victory Conference since our
last Convention.

The YWIC has had several days of
action during each presidential and
mid-term election, simultaneously
throughout the country. The YWIC

and volunteers took to the streets,

N
INITIATIVE

Bridging the Gap to
One Body, One Goal, One Union

handing out voter information and
anti-voter suppression leaflets, to edu-
cate the public on these important mat-
ters. Like the workshops, these leaflets
contained the current voter ID laws

of the state, and any proposed related
legislation, as well as information on
voting rights.

The committee has received training
in leadership and organizing, which it
has used to implement the Member-
to-Member program, and to chair
local young worker groups across the
country.

Currently, each YWIC member is
mentoring other young workers in
their respective regions, and is working
with their local leadership to develop
local UWUA young worker groups.

In 2014, Local 601 formed their own
young worker group, “The Evolution-
aries.”

The YWIC recognizes the need to
change the public perception of what
a union is all about. With more public
support, we can begin to turn the tide
in the fight for social and economic
justice. To this end, the committee has
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embarked on a campaign of charitable
actions. We have gone into hospitals,
shelters, missions and churches in our
communities — volunteering, donat-
ing, and helping wherever we can. The
overall objective is to raise awareness
as to why, in the richest country in the
world, when corporations are realizing
enormous profits and wealth, we need
to shelter, clothe and feed so many.

In the next four years, the Y WIC will
continue to fight for social and econom-

Young Worker Initiative Committee

Sharon Grifhth
Region 1, Local 1-2

Craig Pinkham
Region 1, Local 369

Jessica Francis-Wright
Region 1, Local 601

Clinton Carson
Region 2, Local 102-G

Ryan Meadows
Region 3, Local 175

Paul Talboo
Region 3, Local G555

Matthew Koch
Region 4, Local 107

ic justice. We will develop more young
leaders to bring new ideas and energy
into the labor movement. We will use
social media to educate and generate
increased support for fairness and jus-
tice. Please encourage young workers
in your locals, your families and your
communities to get involved. Visit us
on Facebook to see how we are working
to make a difference.

Nick Passarelli
Region 4, Local 18007

Joseph Fern
Region 4, Local 18007

Jason Colwell
Region 4, Local 223

Steven Lucero
Region 5, Local 132

Eric Hofmann
Region S, Local 132

Jessica Evans
Region 5, Local 132
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UWUA National Website, Social Media

and Electronic Communications
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Since July 2011, the UWUA Commu-
nications Team focuses on a long-range
strategic communication plan: utilizing
electronic media to deliver union news
and information to the membership in
“real time.” The Utility Worker quarterly
magazine is a valuable resource to dis-
tribute UWUA-focused news.

The UWUA.net website has evolved
into a popular outlet for obtaining
union news, and is the backbone for
posting UWUA communications.

The team has also focused on the
popular weekly “UWUA E-News
Alert” email newsletter, which is sent
out to more than 10,000 subscribers
each week. Calls to action via email,
known as “UWUA E-Action Alerts,”
are sent out to share petitions and rally
information to specific regions.

UWUA locals are often engaged
in conversations and sharing real-
time news posted on the social media

. ;
i Y ng‘ o
ity ,,ers’ rion of America

outlets. The UWUA and UWUA Power
for America’s Facebook pages have grown
significantly over the last four years.
UWUAS’ Facebook page gains new fans
daily with many posts reaching an audi-
ence of more than 40,000 people. The
UWUA twitter account is also growing,
with tweets frequently reaching an audi-
ence of 10,000. UWUA videos, news and
pictures are also available on the UWUA
Google+ Page and YouTube Channel.

A strong circle of solidarity exists with
labor allies and unions around the world,
thanks to social media efforts.

Website: http://UWUA.net

Facebook: https://www.facebook.com/theUWUA
Google+: https://plus.google.com/+UwuaNet/
Email Signup: http://UWUA.net/Sign-Up

Twitter: https://twitter.com/The_UWUA
YouTube: https://youtube.com/TheUWUA
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In Memoriam

UWUA Remembers Former Leaders

Since the 2011 Constitutional Convention, the UWUA has been saddened by the
deaths of former National Vice President Joseph Flaherty, Region II Director Fred-
erick Ricker, Region IV Director Elewyn Pletcher, Region V Director Bernardo Gar-
cia, and Executive Board members Michael Coughlin, Tina Haynes, and Wes Overly.

Michael J. Coughlin

Mike started working for the Cleveland Electric
Illuminating Company in the Overhead Lines
Department in 1952. He progressed to the trouble
line mechanic position in 1969, after many years as

a journeyman,

Mike became active as a chief job steward in

Local 270 in 1960 after a Union Counselor’s class at
Fenn College. He was elected to the local's Executive Board in 1965, and
served as both chief job steward and Executive Board member until 1969,
when he was elected treasurer. Four years later, he became vice president,
and two years later, became Cleveland Division chairman. In 1979, Mike
was elected president of Local 270, a position he held until he retired in
December 1993, Mike also served as a member of the National Executive
Board from 1980 until his retirement.

Interviewed in 1992, Mike said, “It has been my extreme pleasure to be
involved in the tremendous improvements gained by the Utility Workers

over the last 40 years.”

Mike died on May 7, 2013, leaving behind his wife of 58 years, Shitley, and
a family that included eight surviving children, twenty grandchildren, and
four great-grandchildren.
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Joseph F. Flaberty

Joe began his career with Con Edison in 1967 as an
outside plant mechanic splicer’s helper in Manhat-
tan Underground. He became a splicer in 1970 and
remained in Manhattan until 1973, when he was

assigned to Central Construction as an extra-high

voltage splicer covering the five boroughs and West-
chester County. He worked in this capacity until
September 1990, when he was appointed as Local 1-2's legislative director.
In 1991, Joe became president of the local, and in July 1991 he was elected
business manager, then the highest elected position in the local.

Local 1-2 President James Slevin had this to say: “Joe Flaherty has made a
major impact on the members of Local 1-2. This impact was felt not only
during his time as the principal officer of the local, but continues in the
present and, I am sure, will continue into the future. Joe has and always
will be a Great Mentor and Union Brother. I am proud to have called him
a friend”

Joe's service to the National Union included being elected as a National
Executive Board member in October 1992, and national vice president in

1999.

Joe died on November 28, 2013, leaving behind his wife, Sheila, three
children, and two grandchildren.
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Bernardo Garcia

Bernie started working at Southern California Edison
Company in 1980 as a maintenance electrician at the
San Onofre Nuclear Power Plant. He joined

Local 246 the day he was hired, and in less than a

year, was elected to the local’s Executive Board as

the unit chairman for San Onofre. Bernie moved up
through the ranks, serving as steward, chief steward,

trustee, financial secretary, safety & research director, and,
eventually, business agent, Local 246’s chief officer.

After working for several years as an organizer for the National Union in
Region V, Bernie was appointed to the position of national representative
in 1995, and promoted to senior national representative in 1996. In 1997,
Bernie was appointed regional director, a position he held until 2009. Also
in 1997, Bernie was elected to the National Executive Board, and he served

several terms.

Bernie died on July 31, 2013, leaving behind his wife, Vanessa, and two sons.

Tina Haynes

A graduate of the University of South Carolina at
Frances Marion, Tina worked for California Ameri-
can Water Company for more than 30 years, most
recently as a production specialist. During that time,

g

- she served as trustee and vice president, and was then
' elected president of Local 511 in 1991, a position she
held until her death. Tina was elected to the National
Executive Board at the 2011 convention.

Tina will be remembered for her toughness, resilience, and determination
to speak the truth on behalf of working men and women everywhere. She
brought people together whatever their sex, color, creed, or race.

Tina died on December 25, 2012, leaving behind her husband, Catl, and a

stepson.,
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Lloyd Wesley Overly

Wes began his employment with the Ohio Edison
Company in 1957 in the Overhead Line Department.
During his years in the department, he worked in all
classifications, and eventually as a troubleman at the
Youngstown Division. He worked for the company

for more than 40 years.

Wes first became active in Local 118 in 1961, and at
various times held the office of vice president, recording secretary, and then
president of the local. In addition, Wes served for a number of years as
secretary-treasurer of the Ohio Edison Joint Council, and became its chair-
man in 1971. Later, he served two terms as vice president of the Region III
Retirees.

Wes served two separate terms on the National Executive Board, being first
elected in 1977, and then again in 1987. He was involved in organizing
campaigns at the Indianapolis Power and Light Company, the Springfield
Plant of Ohio Edison, and the B.E. Mansfield Plant of Pennsylvania Power

Company.
Wes died on March 17, 2014, leaving behind his wife, Joyce, five children,

nine grandchildren, and one great-grandchild.

Elewyn C. Pletcher

Elewyn began his employment with Consumers
Power Company in 1950 in the Gas Distribution
Department, and he worked a short period in the Gas
Customer Service Department. His employment was
interrupted by a tour of duty in the Seabees of the
United States Navy.

Upon his return to employment, Elewyn became active
in Local 119 at Flint, Michigan, where he served for a number of years as de-
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partment steward, sergeant-at-arms and, eventually, president. While serving
as president of the local, he also held the office of vice president, and then
secretary-treasurer of the Michigan State Utility Workers Council. In 1972,
Elewyn was elected president of the council. During this time, he also served
as an Executive Board member of the Michigan State AFL-CIO.

He was first elected to the National Executive Board in 1973. In 1977, he
was appointed Region IV director. He retired from both positions in 1991.

Elewyn died on February 16, 2014, leaving behind five children, ten grand-
children, and eight great-grandchildren. He was preceded in death by his

wife, Carolyn.

Frederick J. Ricker
Fred was a member of the UWUA for 42 years, and

had a long history of service. He was elected to the
office of secretary-treasurer of System Local 102,

and then was elected system president in 1981. He
held this position until he was appointed a UWUA

national representative in 1986. Fred was promoted
to the position of Region II regional Director in 1991,
and served in that capacity until his retirement in 2001. Fred served on the
UWUA National Executive Board during two different stretches of time —
1983-1987 and 1995-2001.

Fred was very active in the labor community and chaired the Washington/
Greene County Central Labor Council. In addition, he was well known
across the State of Pennsylvania for his political activities, and chaired the
Washington County Democratic Party.

When Fred retired, then-President Don Wightman commented, “Fred has
been a constant source of inspiration and solidarity for all of us. He served
the local unions and members of Region II with steadfastness, professional-

ism, integrity and compassion. He will be sorely missed.”

Fred died on March 10, 2012, leaving behind two sons and four grandchil-
dren. He was preceded in death by his wife, Becky.
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