Our Mission

Protecting Our Legacy
Building Our Future

UNJ,
S =G

2 arpco >

315t Constitutional Convention, Las Vegas, NV

Our Mission

HEREAS, Defending the fundamental dignity and labor rights of all workers is the key principle on which our
union is based. Unions are the pathway for working people to create jobs with higher wages, have a voice and respect
in the workplace, enjoy the benefits of quality healthcare, retirement security, and protect and build a stronger
democracy; and

WHEREAS, At no other time in the union’s 75-year history have UWUA members, and working people throughout
the country, faced such an unrelenting attack on their rights and well being as they do today. The labor rights of
American workers are under the most serious threat, undermining workers’ ability to organize, bargain and strike.
Beating back these assaults is our central challenge; and

WHEREAS, The UWUA' strength comes from our members. The more members we have, the more we can bargain
for strong contracts, hold our employers accountable to those contracts, and push legislators to pursue policies that
benefit working people. Higher union density gives us more bargaining power in a given sector or company; and

WHEREAS, Part of our mission, enshrined in the UWUA constitution, states: “We are an organization of men and
women of every race, religion, age, and ethnicity, who are committed to a society where all workers and their families
live and work with dignity; where there is an economic and political mandate for a more equitable distribution of the
nation’s wealth for those performing useful service to society”; and

WHEREAS, True solidarity, requires reaching out to all members of the workforce and continuously fighting to
create an equal opportunity for all. A diverse and inclusive labor movement is essential to connecting with and
representing current workers and the workforce of the future. By creating greater inclusion in our own union, we are
also impacting the diversification efforts of the workplace; and

WHEREAS, Growing our union and defending current members and retirees requires that we ensure the
transformation of the utility sector results in more — not fewer —union jobs. The electric utilities in which we work
are increasingly dependent on natural gas, have undergone technological changes and have increased investment and
deployment of clean energy. Mergers and acquisitions have become more frequent among publicly traded utilities.
As a result of work we've been doing over the last decade, we are well positioned to secure current and future work in
the water, gas, electric, and nuclear industries; and

WHEREAS, UWUA members require advanced training for the complex jobs for which we are responsible. The
UWUA seeks to provide our members with information, resources, and training opportunities that will enhance their
knowledge of the industry and their ability to perform their jobs effectively and safely in the quickly evolving utility
sector; and

THEREFORE, BE IT RESOLVED, The Delegates of UWUA’s 31st Constitutional Convention are committed to
building our union’s power and to extending our unions reach. The UWUA will continue to work to raise standards
for our members and all workers by supporting changes to public policy that provide for protections and expansions
of worker rights. Our union will vigorously oppose the spread of right-to-work (for less) legislation and will work to
defeat any politician who endorses such legislation; and

BE IT FURTHER RESOLVED, The UWUA is committed to developing and implementing regulatory, legislative
and internal union strategies that promote core union goals, including job safety, job preservation, new organizing,
and blocking the contracting out of UWUA work. To achieve these objectives, we will work with community, labor,
consumer, environmental, and industry groups whenever possible to advance our common goals. We will identity,
develop, and maintain good relationships with allies that support workers and in the communities in which they live;
and

BE IT FURTHER RESOLVED, The UWUA has embraced the demographic shifts in the utility industry and in
our union by strengthening our Human Rights Committee and by creating the Young Workers Initiative Committee
and Women’s Caucus, as well as by promoting younger and more diverse members to leadership positions within our
union. We are committed to expanding our committees on the national and local levels; and

BE IT FURTHER RESOLVED, Organizing the unorganized is a top priority at every level of the UWUA. The




national union and affiliated locals commit to continuing the work of growing our union in our traditional and
emerging utility sectors to build greater bargaining power. We will strategically target employers where we have
an existing bargaining relationship to organize non-union titles, bring new members into the ranks of the UWUA
through organizing campaigns, neutrality/card check agreements, internal organizing drives, and other innovative
campaign strategies to increase our bargaining power for existing members and raise the standards for all workers;
and

BE IT FURTHER RESOLVED, The UWUA created the Power 4 America Training Trust to ensure that our members
are the safest, most highly trained workers in the industry and to provide the skills needed in new and emerging
renewable energy jobs. We are committed to expanding the number of members we train as well as the scope of the
training we provide. We will also utilize Power for America Training Trust (P4A) programs to reach out to the next
generation of utility workers and to further diversify our union; and

BE IT FURTHER RESOLVED, The UWUA calls on Congress to pass the 21st Century Energy Workforce Act (HR
398). This bill directs the Department of Energy (DOE) to establish a National Center of Excellence Advisory Board
to align apprenticeship programs and industry certifications in the energy sector, develop skills for elementary, high
school and postsecondary education to create a pipeline between education and careers. The bill would also establish
a pilot program to award grants for job training to obtain an industry-recognized credential; and

BE IT FINALLY RESOLVED, By protecting the legacy of the Utility Workers of the past, the National Union will
successfully fulfill our mission of building a future that will benefit all utility workers.




